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FOREWORD 



^ In 1973 the Office of the State Board of Education published "Career 
Education . * , A Mew Emphasis for Utah Schools** which introduced Utah's 
definition and philosophy of career education. At that time a need was 
expressed to devalop articulated K=^Adult career education programs | also 5 
a commitinant was made to place financial and personnel resources to the 
orderly developinent and management of "career education. 

Career Education Infusion in Junior High/Middle SahTOl:~:Ar^ is one 
of th¥ products of this commitment and represents the work of program 
specialists under the Ireadwshlp arid coordination of the Career Education 
Unit, Its use will contribute to a more relevant art curriculum with 
students becoming aware of artistic skills. necessary in daily living as 
well as occupational requirements associated with careers in art. 

This publication is intended to serve as resowce materials for teacher 
use in the classroom or for student ^se^xn career centers* Information 
about specific art -related occupations, and basic data related to them and 
ways for students to develop self-awareness and decision making skills 
are eontained in this docmnent. In addition to these activities and resource 
ideas, other career education activities have been identified and are already 
infused into various art concepts within the regular art curriculum. 

It is my conviction that teachers must continually strengthen their 
progi^ams and that the needs of students and their communities must be 
given utmost consideration in future program development * One means by 
which this can be accomplished is to place career education as a per- 
manent and prominent goal in all facets of the curriculum. 



Walter D, TalboT: 
State Superintendent 
of Public Instruction 
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PREFACE 



Career Education Infusion in Junior High/Middla School Art is a 
ptj^lication in an interim sarias dealing with care^ education infusion 
in the Junior high currieulum. The intent of the Office of the Utah 
State Board of= Education is to identify infusion techniques and print 
th^ on a tentative basis to coincide with the multi-year Cxirriculum Plan 
of that Office* As soon as the regular art currioulum is revised, 
appropriate career education concepts, activities, and references to 
materials in this document will be absorbed. 
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For CDunsilor and Art Teacher laferfince 
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OcGupit ' ml 




ActivitiM Which Hill 




Skill or 




Usually Foster the 


Conditions llhich Usually 


Attribute 


Appropriate Art Proeessas 


Skill or Attrikti 


Interfira with Attributi 


li Pracision 


ceramics-^wheel thrown 


The teichir must astib- 


a. Poor quality or inapprQ- 




matting and framlni 


lish the objectives of 


priate tools, 




lettering 


pricision and craftsmin- 


iniuifieignt instruction or 




detailed' drawing or painting 
(railistic or hard sdga) 


ship in the activities 
ussd, Thi tiichir should 


demonstration, 
c. Goils not identifiad for 




easting and mold miking with 


show fixamplis of preci- 


itudints. 




multiple sections 


sion i i art work and how 


d, Lack of salf-diseipline or 




eibroidery 


that siifie skill is used 


tsnicity on studsnt's part. 




macranies weaving, block ■ 


in other walks of llfi, 


i, . Lack of reinforceniint by 




prints, leather, silk 


The skills that could be 


teacher, 




screen j wood carving 


divilopid ire skills such 


li LacK or niQtivaLioii ino 


If 




as eye hand coordinitionj 


relevance) 






motor skills J ste. 


g, Lack of physical or emotional 








niiturityi 




1 


See dasignated carear 


h. Disabilities which iffgct 






educition activities in 


Isarningi ■. i 






core progriin! 




2. Perception 


i 

Mi art processes which causi 


The teacher must teich 


a. Ristrietion or regimentation 




students to change iwiraniss 


in such a way that his 






by: ^ ^ . 


eKsrcises cause the 


h T^i^her dniM ill the tsllini 




ii obsirving datails 

b* perciiving relit ionahips 


StUuint to uIlJ.laS i 

given concept in ways 


c, Lack of multipis resources, 




betwsin spacs and die- 
taneij color and value, 


other thin those aug- 
gestid by the taichir, 






tixturij size and 


Tiicher must cause the 






proportion 


studint to do the think- 






c. orientation to two and 
three dirafinsional space 


ing and parceiving. 






or forms 


See designated cariar 
iducation ictivitias in 






core program, 
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Occupitional 
, Skili or 

Attribiite 



3, Criativity 



[2 



4, .Dicision 
, .Making 



AppropFiiti Art ProGiaass 



All ipt ppocisiss an i^ro 
priati'*-what you do wl|hthei 
deterainas' wliithir qv not' 
creativity takss placa, 

ii Tiach concepts neidid by 
. the student at his livil. 

b. Foiter the divilopment 
of iniigiMtlomilong witJ 
the .acquisition of 
knowlidgi, 

c, Help I studsnt to 
ivaluite hii ibility to 
use a given coneept !/ 
Tiich convergently in ' 
tirins of how a 'coheept 
may be used by irtiatir 

e, ' Klip Qutcomii and concipt 

■ , applieation as divejgent 

ai poisi^li, 

f, FostiB peiiegptUil 

■ 'divilopniint (visuil ■ ', 
thinking )i . ; [ 



a. , Aiiswir pstions by. ■ ■ 
'ridirecting or asking 



more qusitions, 



b. ' Rsiriforcs good diciiiona 



Aetivitiis ilhich Hill. 
Usually Foster ths 
Skill or Attributi 



Ssi deiipated carser 
education letivities 



in the junior, higji cori 
prograin. . 



■8ii disignatid Qirier 
iducation activitiis ' . 
in the junior 'high core 
prograi,' . 



is Hhich Usually 
Intirfere with Attribute 



a, Focusing on the developfflent 
of imagination without 

/ knowledge of concepts ind , ' 
eviluit,iori at ill lavals. 

b, fiiching convirgihtly only, 
e, Lock' itip progrliiis which 

fail to consider student 'i. 
level and interests, 
d, ■ Focus on PRODUCT ONLY,' 



1, Teacher making .ill dscisisns J g 
(over«direqtive; 'fountain of' 
:knowledgi)i , ' , ' 

b, Tiaahir 'failure to givi . 



riiponsibility for. dacision 



c, Home condition or parintal 
ittitudiSi 
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Occupational 
Skill or ' 



5. Silf- 
Dlseiplini 



6, Social' 
. Skills; 



I 



'With Others 



Appropriati Aft Prociiies 



This em bi tiught by ths . 
irt activity and the order 
usid iii doing the worki 
Knowlidgi of thi media is, 
also importint/ Hhat is 
. dsns with art aetivitiis can 
hilf the child's davilopnisnt 
' of silf*disciplini. PraetiGS 
time, niidid research, and- 
stiying with a project to 
completion will further ■ 
teach this attribute, ' 



Group activities and inter- 

rilitionships; 

a', Huril miking' 

b. Hollies (group) 

c, Art exhibit 

di ' Bulletin boards ' 
Ci Scenery' painting 

Respect for others and 
raateriilsi 

a. Ceramics and other 
■ procisses which produea 
objiets easily damagid, 



ActivitiiS Hhich Kill 
Usuaiiy Foster thi 
Skill OE 
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i, Precision-typi ' , 
ictivitiiSi 

b. Group ictivltiiS * 
involving plinning 
and schidulin|i 

c. Long-term ictivitiiiT" 

d. Proper cire of luppliii 
ind tools. 

e. Cleanup. „/ 

f. Practici tiini! ,.,--<^^^ 

g. , lecoming acquaintsd 

with fitiriils. 



ConditiQns Hhich Usually 
.Intirffiri with' Attribute 



d, Lack ef'Tiinforciniinti 

i, Critleizini or, belittling 
of decisioni made, ',, 



a. All breadth and no depth, in 



b, Imphasis an experimentation 
■ with iidia rather-than 
applicition of concepti , 



e, Easy suceess, liniiic^^^^^ 

ities that jnyoni can do will. 
ii Eliffljnatlbn of iviluation ^ 
;.^fllemeni ■ ' 
e. : Teachirf dominated Classrsom. 



a. Lack of trust; /, ■ 

b. Overly^ structured classroom 

c. EliminatiQh of grQup activity 

d. Responsibility not given or 
expictil,' . 

i, Taaeher miking all decisions, 

f. Parent and home influineis. 

|, Pirsontl .hygieni. 



Oaeupatlonai 
Skill or 
Attribulie 



f. Foreeasting 



0! 



8/ Fin^ Hotor 
Skills 
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Approprlite Art Pi^ocesiis 



b, ProceiSiS invslving 
^ valuable materials 

eisily stelin. 
e, Care and ooncirn fsr 

othifa^ , Clian up, 

Ssrviee to others r , 

a, Decorating for dances. 

b. Election eanipaips, 
e. Publicity sf, school 

esi 



Actlvltiss ffhich Will 
Usually Fo9t^ the 
Skilror Attriby'te 



Thii is i univirsil skill' 
that is needsd in ivary a^t 
ietivity. Eviry art prociis 
can bi usid^to teach thii' 
skill, 



A variity of art profi'issis 
such as: 

: a, Use of sinall hand tools 

b, Cutting-knifi 

c, Hood eirvingf-chlielj 
haper, nallet 

d, ^ Hood block and Uno cut- 
'speed-ball cutters, 

, engravirs , ' ' 
e* Helding-torchi welder 

f, Paintiiig-brushi palitte 
kniifi ' ; 

g, ■ Potting-Mhiil 

h, Priming-niitri-boX} saw, 
himirs krtifi „ 

i, Priating press • 



8ig desipatid cireer 
education activities in 
thi junior high con 
prograii 



CondltloM Wiieli UmiUy v' ■ ' :;' 
iDterfen with ittributa ' 



\ 



a, > Teacher dominated classes 

(Qver-diristivs). : - 

b. Lack of instruction in con^ipti 



0, Lack of experience. 



a. Teacher dorainatid--not 

. teaching do-it-youpsilf , 

b. ■; Uek of propir tools, " 

c. Hisuei of tools. 
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OccupAtional 



Skili or 
Attribute 



9. Designing 



Appropriiti Art Processii 



' / 
/ 
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Design Is an iritigral part of 
all irt processes. 
Noti! Thire must bs bislc 
yndirstanding of the 
following! / 
a, Color / 



Activitlis Which Hill 
llsuiUy Foittr, thi 
Skill or Attribute 



Sii dfisignitid career 
iduflition ictlvities in 
thi junior high core 
program^ 



Conditions Khich Usuiliy 
Intirfire with Attributi 



InsistenCi on conformity, 



Attitudii 



1. Ri'spensibility 
' a. for iquipniint 
brfor parsonil 
property. 

c. for personil 
bihavior 

d, to ba hilpful 
to othiri , 

i. to bs dipind-^ 
. able ' . 



/' 



2} Positive 
Attitude 
a, having i 

siasiti 
■ b.yhaving rispect 
•/ for salf and ' 
/ othirs , ' 
;bi havini parional 
7 pridi ■ , 
' di having success 
e. miking best 
effort 



Appropriata Art Process 



The irt student uies'iiny 
tools i types of iquipmint 
and'medii, The art teaehar 
should, expect each student 
to devilop risponsibility 
for the care and, maihts- 
;tiance of thein. A concise 
and constant plan should be 
divilopid to build the 
charicteristici of. respon- 
sibility listid. 



Any procass is appropiriatii 
Teaching the proceis at the 
itudint'f level and devel- 
oping the proper teacher- ' 
student relit ionship are 
eisentiali 



Conditions lich Dsuilly 
Foiter the Attitude 



Emple ! A' teicher could 
have a rotating issigninint 
chart dilegiting risppn- 
sibility for providin| and 
inaintiining art lupplies, 
Other methods could ba 
used* 

Exarople i A bottle of , 
paint is broken i If the 
teacher his established i 
Goopirativij friendly cli^ 
nate, it could be comon 
understanding that issiit- 
ince in clem up should be 
given io the student. 
Another: rasponslbility 
should be to silvi|i paint 
when poisible, 



necessary inpredients ; ,i 
posltivily reirifprced cur- 
riciiluiii it studdt levil; . 
skills; Mturity' Example ;, 
Usihg ictivi listening 
ikillSj student to studeift , 
gtudsnt to teaohar , , 

AiloMi,i| opportunity for 
exploration and individual 
expressivn. 

Hiving tnutual raspectj not, 



Conditions lich Interferi 
(Stifle thi Attitudi) 



Expple .' An ixpirience is 
rigidly controlled illowing 
little opportunity for deyiation 
or initiitivi* (ConfQriity) 

EKaniple ! The taacher assunies , 
responsibility for 'cliin«up and 
picking up tools, , "It ii^eisier 
for'ini to do it. ' I can't rely on 
students." 



Rigid , , . Lock step curriculuni 
set arbitrarily for, the age of 
the student,' Biisid attitude. 
displayid, Teieher-orisritid 
progranir Hypocrisy. . ,. 



3, Flixibility 
a, Mjust ind 
idipt to 
gtsupnasds, 
ifl ' stindards and 
conditionip^ 
b* Adjuit and 
adipt to new 
'ordiffirint 
tooli, media J 
concepts J 
princ'iplis, ■ 
etc. 




'it. Intipity ■ 
i, Honesty 
b. Sincerity 
e. EespQiisibility 



A* Soeiil 

L Student tutoring 

2, 'tap lotivitiis 

3, lultipli ipplici- 
tions of givsn, 
concept. 

B. ^Art'ProcceiSlS 
.1. WorMriiwith ^ 
liiiKed iiiidiii 

2, . Chinging pittoi 
* of wprkirig 

conditions i 

3, Gontour, taing 
e'Kerciies, 

' k. Hegative space ' 
' line driwinp. 



It ii thi proper teacher- 
student relationihips the 
iitiblishraent of a friend 
ly, helpful j deiiocratie 
cliiiiiti that ii paraiiiount 
to thagrotfth 'of integrity. 



Eelitirig whit is tiuiht, 
the .studint to the rial 
world. ' 

kting huininj'idiiittini 
lietakgij showing a sense 
of hmor, niakini art 
iUQeiiifuL 



1, PliKlbls tiiii sehsdulii 
2i Friquint iviluitioni 
itudint-tiiehsr and 
vioi verei. 
3.. Uiini eontracting , 

tiflhniqui with studenti/ 
I, /Indiyiduali^ation. 
a.' CQntracting tech- "" 
niqiiii " 
• b, Small or lirii 
'poupini. 
c. Till teichini* 
dp lirformince basedr 
I* Differentiated 
; itiffing, S ^ 
' f , Student to mika his 
-own ehoicii 



Same as in f2 



leeeaaary inpdiinti ; A 
positively reiiiforcid cur- 
riculuffl at studsnt level ^ 
ikiUii maturity expe- 
riincii, ■ . 



Sanie;a§ in 12 



ERIC 



23 



H 
0 



5» Patiinci , 
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Fatiines can bs i by- • 
prQiiiot of art prQCiiSiai 
The irt praseiies iieh 
divslop patienei^ irs all 

, ind diiicate workj ,contin- 
/uQui iffort, repstitivi' 
gffort. ■ 

li tetlifini ■ . ' 

Inpaving^itehlng . 
Si Enmiilini , , : ' 
6, lacriis 



m uii ipoBiuvi 
appf oicli in dsvaiopini 
ietivi llstinini jkiUii 
intiriction of student to 
itiidint ind itudiiit to; ■ 

EKaiple j To tiich stii- 
dinti wipDnslbilityi . 
livitheii rasponBibilites; 
to tiich students Eoniety, 
trust ind givi thim oppor= 
tunity to bi honiit. To 
taiQli stiidints linoeritys 
be pnuinily fei of 
hypocrisy. 



h Too idvincid. or pplicatid 
t ^uioklLfiflisiied projaeti . 
3. . Uffi pup projicti 



H 

H 



iiUinpiia to 



Confidanci 



2. Eeiiircli projects 

3, fion'teachir iupervisei 
pro] acts 

Extra-credit/hoiiiwork 
projects 

5. Oonteat antry projecte 

6, Mvaneed Htudinti 
ixtraeyriiculir aotiv 
ity art project 



Ihi art procasses that 
natyraily interest stu* 
dents, those tliat provide 
tangibli rewards * ■ 

EKaiplee ; 

1. Crafts 

2. Contists 

3. Post are 

ii. Fisid trips 
L Three-diraensioMl 



iople 



Art success is rilated 
\ directly to confidence, 
not talent, i 
potentially have me 
latent ability inside thin 
thay reiliia. Art^ean 
ovide an opportunity to 



that require individual 
effort, individual 
iiirch, itudiilt initiitivi 



EMlii! 



1, BuUstin boirdi. 
I HuralSj sets (scenery 

. painting) 
3, Fhotopphy , 
I Umm 

Bculpture 



U Tingibli rewards 
I "Art itudeni^ of the 

contest 
3i Rewarding feedbiok 
i Art Mor]( on display 
5* Showcase racopition 
■ 6.^ Functional art work 



KnoHini the studint welli 
Having the studint work 
ithisleveli Oradingon 
individualized perfominca 
dn| students' reason 
i|art. , 



3, Lack of opportunity baciui 
of the set curriculii 



I Lick of variety 
I lonotonous Hork 
3, Lack of purpose. 



I Taieher giving non^constrnctive 
criticism. 



2, . Littini students leav^ pro- 
jects incomplete or imperfect. 

3. lot givini responsibility to ... 
student, 

i Lack of involvifflent. 



r 



IKpirienciSi This m bs 

iccoiiipliilad ttagli such 

pro,c@isii IS! ^ 

I Letting a etudent give 
infermatiQi) or a 
deiionitrition in in ■ 
am with whieh he is 
fimiliar, 

2, Perf acting. ind con- 

. pleting any art pro- 
ject. 

3, takiiii IS i teacher' a 
aida, 

li, Tikini activi partic- 
ipition in an art 
_ exhibit. 

5r Ming on dance 
dicoration CQimitteei 

L Participatiiig in iiall 
iroup actlvitiae such 
as murili^ or bylletin 
boirds. 

Engigini in eommuiiity 
aervici,prQ|iptii 



Any ic 

ra(i]irii eoniistfint mvl 
at regular iritarvals and 



My astivities j^hich ; 

1. Ars Will plimad, 

2. Hivi^adequiti tiini for, 
complstien. 



I ' is difiniti planii 
2, Inadequate tiia for coi 
pletion, 



ties of ai;iitet. 
S. HiVi tiictier ival- 
uation In • 

h siiy to iderstand 



cipibilitiis of stuiiinti 

S. leactor evilyition All 
ii: 

ynclaar 
e. or nO'ivakation at all. 
6* Iipatience pf tiaohar or 
, student i 



J 
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learnings which are valuable in a variety of oecupations . rtexping 
students to better understand themselves, to learn to set goals , to be 
prepared and to make decisions is an integral part of a career approach, 
to art education* 

The following activities and worksheets are designed to help students 
realise that from their school eKperlence will emerge interests and habits 
affecting their future decisions* - 
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SELF EVALUATION 



ART INTEREST 



THROUGH 



PERSONAL INTERESTS 




VOCATIONAL INTERESTS 



CAREERS 



DECISION MAKING 



SKILLS 
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The purpose or tnis nanaDooj^ lo ik^^y ^^ql-u m^^^^ ^i^w^iu jw^^^^** 
so you will be, prepared to make the important decisions ahead* 
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GRADES 

'SCHOOL IS VOUR CAREER. 

, ■ . 20 ' ■ ^ ■ 



Talephone 



1. Why did you take ^tt " . 

2* What do you hope to learn in art? 

3* How do I learn best? (eircle one more) 
a* Someone always prodding me, 

TeaeherF allowing to l'54^m at my own rate* 

In a quiet cl^^. -a /irorHnent * ' * 

d* In a noisy ^^^i v?nT Ironment * 

a, I nice the : - / ^her to do the teaching, but I like to help in planning 
^hat we Itari^, . 

r. Complete .^^j?eedom to luarn how I want. 

g* Personal comients _ . ._ . . 

H," What is your parent's or guardian -s eeeupation? - 

\ - -- — 

Has he or sha^^rked at other occupations? If so, whioh ones? 

5 ^ What occupation do you think you would like to be in? 

6, Does art relate in any way to this . occupation? If how? 

7* How might the subjecc art help you be better in your occupational . 
choice? 
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Take a few minutas to think abojyit what you like to do. It ean give yau= 
ciuea and ideas about the things yau might enjoy as a future Qareer* 



Part A , 



1, My hobbias arei 



I like thetfe hobbies beoausei 



2* The things^ I do for 'fun 
ire I ^ 



I like these things because i 



^3, My favorite sQhool 
activities arei \ 



I enjoy these aotivitias beoause; 



4* My home chores arei 



1 enjoy doing these choree because: 



, A LOOK AT MYSELF ■ - 

As 1 look at the aetivlties I listed on Part A of the record she 

ara thm ones I like best i , " 

Reasoni 



These B^m the ones I dislike Reasons 
most I * r 



I get the greatesj feeling of ^Reasons 
aeoomplistaent from the ■ 
following activities I . . - ' ' 
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Part B 



A LOOK ■ AT- ^ART INTE^STS 



Today j I like to 



Pl^ a garden J plant the seeds ^ 
weed I water » and watch the plants 

Arrange canterpieces of different 
colored ^Lowers, 
Collect dried weeds. 



Put together and paint models of 
airplanes 1 ships * cars, ete# 



Take photographs of friends j pets^ 
and scenery. 



Pretend and put on plays ^ puppet 
shows; tell stories. 



Makje jewelry and hats with beads, 
buttons t nutSs shells ^ feathers. 



Trade cards or^st^ps. 



Work with elay, build sand 
castles. 



DraWs copys.or paste pictures. 



Some day^ I might like to be a , 



Landscape architect , gardener , floral 
designer, 

Nutf*S8ry Owner 

Arranger of weed bouquets 



Product or toy designer 
Cm* designer 
Hobby shop owner 
Car latterer;^ 



Portrait photop^apher 
Film producer or ' editor 
Painter 
T^ldermist 



Actor /actress 
TV producer 
Teacher 



Fashion or costume designer 
Fashion dllustrator 
Tailor 'or jeweler ' 



Art dealer 
Antique dealer 



Sculptor 

Plasterer 

Architect 

Landscape architect 



Fine artist Cartoonist 
Composite artist Drafting technician 
Fashion artist ' ^ Sign painter 
Medical illustrator 
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Today I like to . , 


1 * 

i . ■ ■ ■. : 


Jorne d^I might like to be a * . 


Hslp pElnt az^und t! 
garage p furniture, « 


i€ homs 1 the 
itc* 


Ho^i^ painter 
Sign painter 
^arpenter, etc* 


1 ■ ■ 

1 : ■■ ' 


Practics different ] 
handwr it ing . ^ j 

/ 


cinds of ^/ 


/ - - - , . 

Calligrapher . | 

Tj^ographer 

Map illuptrator |. 


Porgar' , , 


/ ' / 
Draw plans fop dream h&uses, ears, 

playhouses ^ ^te * 


Arehitect . j . 
Draftsman \ | 


Cut and fix hair* 


Hair stylist | 


i 


Work with younger kidSj, baby sit 


Art teacher 1 
Speeial education 


\ 

teacher t etc* 


Build birdhQuses, forts* tree 
houses * 


'\ Architect . \ 
Carpenter 
Product deeigne^ 
Taxidermist ' 


\ 
\ 


Invent things out of junk , 


I '■_ ■ "i. = '. 
Antique dealer 
Art dealer ; . 
Sculptor* etc* 


Paint pictures for contest 
posters for el act ions* etc. 


Cartoonist 
, Sign painter ; 
Illustrator 


Sew elothes* doll elothes* ete* 


Costume designer . " ^ 
Fashion illustrator > 
Window dlsplayir 
Tailor 


Decorate my pwn room 


5 fiK things* ,7 


Interior designer . ^ ■ 
Set illustrator - ' 


Create miniature railroad train 
layouts with rivers, lakes * trees 
etc. . ^ ^ ^ > 


Architect 

Civil . engineer . 

Display worker 


City, Planner 
Diopamist 



A LOOK AT SELF 

I LIKE TO WORK I WITH PEOPLE 

TO Stly alona " ^ 

w ith a few similar paople 

w ith several others p often ineetiag new peopl 

' with many diffarent people 

n o preSeranea 

I LIKE TO. WORK.i^ ENVIRONMENT 

o utdoQPg all the tine 

partly inside but mostly outdoors 

_partly outdoara but mostly indoors 

l ndo»s .all the time ' • 
^ no prefereno& 

I LI^ A. JOB INVOLVING TMVEL . 
n o traval 

^ __Qacasional travel but not overnight 

f requent travel 
a lmost oonstant travel 
n o pAf erenee. 

I Lim TO WORK MOSTLY WITH Tffi MIND ... 

prefer to work with things rather than ideas 

prefer to work with ideas rather than things 

p refer, to. work with pe9ple rather than thlrig 
n o preference - ■ 
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SCHOOL (CAREER) INVENTORV 

Rate each question ftHDm l to 5,1 being the highest s 5 the lowest. Check 
the number* that bast expresses youp fteHngs, Total the niMber. 



1. 


Do 


you find most Bchool work interesting? 


1 


2 


3 


k 


5 


2v 


'Do 


you feel you lose out if you miss sehool? 


1 


2 


.^3 




\ ■ 


3. 


Do 


you only study for si^jects you like? 


1 


2 


3 




5 \i 


4. 


Do 


you work as hard as you should in class? 


1 


2 


3 






S* 


Do 


you do more than is' eKpeoted? 


1 


2 


3 


4 


s 

1 


6. 


Do 


you care how well you do in school? . 


1 


2 


3 




5 


7. 


Do 


you talk with and feel comfortable with your teachers? 


1 


2 


. 3 




5 


8- 


So 


you feel happy in. school? 


1 


2 


3 




5 




Do 


^ou ask for help when needed? 


1 


2 


3 




5 . 


10. 


Do 
do 


you receive praise or enpouragement when you 
well in class? 


1 


2 


3 




5 


11- = 


D© 


you knowingly waste a lot of time in school? 


1 


2 


. 3 




5 


12, 


Do 


you put forth yoio' best ^effort in the work you do? 


1 


2 


3 




5 


13* 


Do you faal you can suceeed In life without working 
hard in school? 


1 


2^ 


3 




S ^ 


1^. 


Do you ever day<teaani of things that are not related 
to the subjects you are studying in school? 


1 


2 


3 


4 


5 
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.THOSE WHO DON'T PREPARE THEMSELVES 

RESULT t *THfiY MUST ACCEPT .ANY . ' • 
JOB THAT CbMES ALONG. 



,TsHOSE THAT WORK AT DEVELOPING 
THEIR ABILITIES AND TALENTS... 
AND\ UNDERSTAND THEMSELVES. 

\ .. ■ / . ■ ■ - ■ , 

RESui'Tf THEY .ARE PREPARED TO ' 

\ FIT INTO AN OPPORTUNITY' 
■\WHEN IT COMES ALONG. AND 
THE ^ME IS RIGHT.'' 



..THOSE WHO SPECIALIZE 
TOO MUCH. ' > 

IN DIFFICULT TIMES, 
OR IF THE NEED FOR 
THEIR SPECIALITY 
IS REDUCED, T'ftEIR 
JOB OPPORTUNITIES 
BECOME LIMITED. 



ttHICH TYPE ARE YOU? 



EXPXAIN WHY 
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I RATE\ I^.NEED 



. Study or Work Skill 


High 


Avaraga^ 


■"tow 


1 ft^aetic© 


Spaciai Help 


glistening \ 








1 




Mote Taking 








r 




Using Raferencs 
Matarials 








1 ■ 




Maraorizing 












Organizing Matarials 

"\ - 












Budgatlng jlima 












■ ' ■ / 

PrBp.aring , ' 
Assignments 












Punctuality 












Raviewing 








■i 
i 




PractlGihg Spaed 
and Aocuracy 








\ 

1 
1 
j 





Are you making good use' of school and working to improve the job related 
skills . school provides? If you have high abilities but low grades ^ it - 
might be because you haven* t learned how to work at study* Learn now s , , 
for gE^eater success tomorrow, • 



You select the^ job| don't let the job select you. Job v'ieleGtion is not a 
haphazai^.d experienee* It must be planne'd and prograramed. Think about it. 

Worksheet #1 ' . ' ^ 

II ' . . I ■ . 

Job Title ^ 



Advantages ■ Disadvantagas 



I V - I I 

Shade in the blosk that carries the most weight* 

Job Title ^ 

Advantages . ^ Disadvantages ^ ^ 



n r— . - 

Shade in the blQck that carries the most weight . 



Job Title ^ 
Advantages 



Disadvantages 



Shade in the block that car,ries the most weight* 



Workihaet #2 , ^ . ' 

^ . - ■ ' 

■Ch#,ck off the work values that are most-import ant to you | the ones pu 
r heck will bacome yow oareer pioture, . , , . . 



^doing interesting work"^ 
working with' people 1 like 
*;mrning a lot of money 
having at ehanee to advance ^ 



having good working oonditions 



having convenient hours 
having a chance to travel 
b«ing told what to do 
working on my own 



working with things 
working. with ideas 



being a member of a group 
meeting new people 



doing a variety, of tasks 
competing with others 



keeping busy 



being creative 



using my brain 



working for myself 



making important decisions 



b ecoming well known 
h aving prestige 



having security 
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Worksheet #3 



Hera are tw© eareer pictiires. What problems do you see fo^' these people i 



Problems : 




Rasults ; 




Problems ; 



Results : 
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Worksheet . - \ . ^ ' . 

Learn to ba a: JacktM^all-traam^^by not putting all your eggs in one baskmt 

- 1 ''f* ^ . ■ ^ . ' * ' . 

Considar your/ own aharacteplStiGSs aehievemiBnts, interestSt and what you 
alreiidy know .about vmrioue cM\eer fialdSi You will nasd to have ah idea 
about^ona or mora aarear fialds toward which you i^lght like to work, . 
Consider the 'advantages and disad vantages of eaoh. You should have an 
idaa of how 'raluaMe each advantage is to you and how^ diseouraglng #aah 
disadvantaga Is. ^ ' ' , . ^ . 

Craata your career pletii*e from Worksheet #ic 



EKamDle : 



Fieid 



Art 



Occupation 



Science 



English 



Music 



Physical Education 



Shop 



Home Economics 
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Occupation 



Education 


Other 
Requireraents 


Other Training 


Entrance 


Needed Skills 


Attributes 




V . 


* 








Pay 


Benefits 


Work Conduct 


Advintagee . 


Disadvantages 


Social 
' Importance 




i 











Materials i ^ ' 

1. Discs with all the requirtments for all art occupationi listed on thim, 

2, Fill out sheets (as shown abova) for all art occupations. 
3i Sheet on occupational requirements* 

4* Discs to mark student*^ cards* ^ ^. 

Objective : , 

To have students try to have all 12 spaces covered by a disc* The first 
= one who dots, wins. 

NOTE: May be played in groups to have' more winners. 

NOTE: There are approximately ^3 occupations| therefore , the teacher. 
\ should have and fill in one for each occupation. 
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the oecupation* ^' Thret clues can De giveni 



1, Hew much education is neadaid. 

2, Where is the work dons, \ 

3, Three skills, necessary for QGcupation. 



Rules f 



1 , The itudent who is demonstrating will not * 

a* Mention name of occupation, 

b. Merit ion type of materials or equipniBnt used, 

a. Mint ion type of service given. 



Materials 



1* Copies of ocGUgatlon sheets for aach student, 
2. Lists of skills, attitudes and attributes. 



' 1. SheatS' could be laininated on poster board or plajtic. coated 
tQ.pravent them from being torn or soiled* 



NOTE: . / . ^ ' 

1. Students could work in groups of 5 = 6 each. 
2* Thay make up the rules. 
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This section of art cheers contains a numbtr of job dtscriptions. 
The descriptions mention a., few of the things a pirson in an oeeupition 
might do 5 what training or edueation is neadadi workiing conditions ^ soma 
the advantages and disadvantages of the job 5 what social impor^tanGe mi|ht 
attached to. the job 5 what inQome might be, and other information* It is 
hard to keap this type of information currint and so you should encourage 
your students to do research that will constantly update the information. 

Also included are tht following lists of careers closely related to 

art I 

^ 1. Careers wheps craft smai.^hip is the major requirtmint and 
where the craftsmanship aspect of art could contribute to 
the skill and the use of tools* 

2. Carters where a general art training woijdd be of value^-- 
mostly dejiling with art history and appreciation. 
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Vinest in THIS gx'uup siiuu^u 
have^regular arc classes,) 

taaeher 
tailor 

lapidary artist 
audio-visual specialist 
landscape gardaer 
draftsman 
ceramiG enginaar 

2. Art History 

(Only art history classes 
would be of much value to - 
these*) 

foreign correspondarit 
teacher 

3, Craftsmen 

(Art Glasses could help 
develop skill in crafts^ 
matiship. ) 

upholsterer 
boatbuilder 
' compos iter 
enginttr 
civil 

mechanical 

metallurg^ical 
patt ernniakar \ 
eoramakar 
bookbinder 
cabinetmaker 
cartographer 
dental techniQian 
dentist 
draftsman 
caramic engineer 
fic^riar 
seamstress 

building tradespainter 



sheet metal worker 

tailor 

watchmaker 

lapidary artist 

baker 

carpenter 

chef 

bricklayer 
landscape gardner 
draft STnan 



4, General Under standing 

(Only a general understanding 
of art would be necessary here 

editor 

editoriil assistant 
feature witsr 
guidanGe cQunselor 
actor 

advertising cop^^iter 
drama Qoach 

public relations director 
tsacher 

land developer 
political scientist 
public admihistrator 
sc|enario/ script writer 
reporter 
sociologist 

audio-^visualist specialist 

housewife 

printer 
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Advert is ing and Marketing 

Colorist 
Window display 

Art Diractor , , . • • 

Covir Dasiper 

b, record albiiin 
Display Manager 
Layout Dirsctor 

a. Direct Mail 

b. Poster 
Billboard 

Fashion Illustrator . 

Type Disignar 
Illustrator 
Sign Paintsr 

a* Show Card 

b. Bill Board 
, Advertising' Dasigner ; 
Rindtrer 
Lettertr 
PastQ^Up Artist 

ArchlteGtural OGGUpations 

Architect 
Draftsman 

Landseape Arehi'^'^ct 

a* Engineer 

b. Dasigner 
City. Plannsr 
Architectural Render ar 
Interior 

a* Home 

b. Hotel 
. , c, Commeralal StruGtures 

d\ Shops J Aircraft Interior 

Art Crafts 

Weaving Crafts 
Maerame 
Stitohtry 
Embroidery 
Hookini 

EKLC 
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Art Proauction and Manuraeturing 



Art Equipment 

Tools 
Paint 
Media " 
Supplies 
Framing 

Clothing^ Designing 

Couturier 

Fashion Designer .^^^ * 

Costumt Di-signer 



' Hat Designer 
Handbag Designer 
Shoe Deiigner 
Fur Designer 
Pattern Copitr 
Clothes' Copier 

Fashion Illustrator 

Engriiving 

Photo en graying . . * , 

Calligrapher 

BloGk Engraving 

Copperplate 

Flatware 

Hand 

Steel ' 

Rubber 

Cloth Design Plate 

a. Cutter 

b * Retouaher . 
Hypoderniic Syringe 
Jewelry * ^ * • 

a. Latter 

b. Ornamental 
Maohine Engraver Helper 

Fine Arts' PiUnting and Sculpture 



Painting . * * * * . , . 

a, Water Color 

b, M^irallst 

G. pgrtralt and Figure Fainter 
d. Landseapi/Palntar 




e. Seascape Painter 
_f i ^ • Still Life Painter 

= , Glass Blower ^ \83 

Stabilfe and Mobile Designer 
' - , Potter' and Cermist (Potter Artist) .... i^i 
Stained Glass Designer ^ ^ ' . li^ 

Jewelry Designer ,^ * , . * 89 

Embleniatio . * . . * ^* 90 ! 

Flatware DeiignerL.----^- ' ^--=^- 
Graph'ies Designer ' ^ : 

Restorer ; 
. Museum Curator ; * ^ ^ ^ ^ - - ^ ^ ^ , , gs 

Museum Director ^ 95^ ' 

Tour ' Direotor . * - *. * • ' 115 

Art Historian' * . 60 .^ 

Antique Dealer ' , . v 

. Sculptoc - . . • . * • < " • * • 108 

» a. Wood 

b. Stone " ' . 

G. Metal 
d, Plartic 

Kinetic " . ' . ^ ^ 

^ . . ''*f. Clay . . ' . 
= ' ' g . ^ Wak ■ 

Diorama Designer and. Artist ^ - 

Printmaker ......,..*•**-••* 102 

a, ^tohing ^ ^ 

. b. Serio^aphySilk Screen 
' o.^ LitHographer 
Wood. Cutter ' 

Governmental and EduGatlonal . 

Art Educators 5 Private School, 

Public, College. . . ^ , 69 ^ 106 

Art Supervisors 62 

; State Art Supervisors ^ ■ - ^ 
Audio- Visual Speclaligts 

-City Planner - 67 

Product and Package Design . , . - • v * * • • 104 

Dishes Designer 
Hair and^ Wig Dresser 
V, ^. Greeting Card Illustrator 

Embroidery Designer . 

Package pesigner " ^ . ■ ' 

Pottery Decoration Designer 

Floral Designer 82 

Technical Desipier ; _ 
Banknote Designer . ' 
Novelties Desigfi^ ; 
Wallpaper^ Designer ' 
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Watch Designer 
Fabric Designer ' 
Leather Besigner 
Tile Designer 



Theatrical doeupatlons 

Movie and TV Caroeraman 
Cartoonist 

a. Animation 

b, Title/Backp»ound 

- - — " --On,— Inker =and-Opaquer — 

= ' Stage/Set Designer . ^ . , , , 

Art Direator ' 
\ Hake-Up Artist , • . * , . * . 

Soenio Artist * . . 

^ Hair Stylist 
Puppeteer ^ ■ 

\ 

Industrial Designers . • . . . * . 

Transportation 
pusiness Machines 
Furnitwe 

Ornamental Metal Work' 
Color Consultant 
Household Items 

Newspaper and Magazine Qecupations 

Comio. Strip Cartoonists . . * 

Single Frame Cartoonist* - - . 

Editorial Cartopnist * * - * . 

Comr'troom Artist # ^ - * • * - 

Polioe Artist ^ 

Art Direotor 

Cover Designer---Magazine 

Fashion illustrator * . . , . 

Layout Designer 
I Illustrator • - . . • * ^ . * 

/ Photographer . * 

at News 

b. Magazine 

Cartoonist 

Photography. ' 

Fllmstrip Making 
. News Photographer 

Magazine" Photographer . , \ . 
. Portrait Photographer 

Retouch Artist 



\ 



Micro-Photographer 
Aerial Phptgrapher - 
X-Ray Phot^grmphy 
, Night Club IPhotbgrapher 
Photoen^aver 



Ppllce and Medical 



Pdlice Artist 
Madicdl Illustrator 
T 1 s su% _.te_t i St . 
Art Therapist 
Mortieian . , 
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Arohitest , i « * . • # . . . i . • • • * • 

Art Director 

. Ar^ Historian */L 
^Art Therapis'^ i - . . * , • * \ . . • * ' !J * 
Spacialist or Supervisor in Art Education * 
Cartoonlst—Comie Strip . S • • * * * / ■ • 
Cartoonist '-T'Edltorlal 

Cartoonist-^Slngle Frmne ^ , , 

City Planner * . . . . X , . * 

Clothing Designer (Womgn-s) , . . ^j/ . , * . 
College or University Art Teacher J * 
Coffimeroial* Illustrator * • . * * 
Costume^ Designer ^ « 

Courtroom Artist * , , • * ^ * * ^ • * • * • 
Designers F^rie (TeKtlle) 

/ Display Manager ... * , , * / ^ . * 

Draftsnian • . . . ■ * 

Engraver —Jewelry 

Fashion Designer - . . *■ * - * 

Fashion Illustrator . ^ « 
Flori4 Designer 
Glass Blower 

Illustrator • 

, Interior Designer • . * , \. * * . 

Industrial Designer , . * . . * . . \ * , . * 

Jeweler and Jewelry Designer 

Jewelry Designer--^ Emblematic * . * . . . . 

Make-Up totist ^ . . t 

Medical Illustrator 

Mortician .^^ 

MuseLun Director and Curator 

Mewspaper and Magazine Photographer , # * * . 
Painting — Painter (Fine Arts) 
Photoengraver >^ 
Fhot6p:*aphy==Photographar \ . . . , . . ^ * 
Potter Artist - . * . * ... *- * , . . . . * • 
Prlntmaking--Graphic Artist 

Product tfnd Package Design—Coramerdial Artirft 
Public School Secondary Art Teacher , * , . . 
Scenic Artist 
Sculpting— Sculptor 
Sign Painter 

Stage-Scenery Designer , . . : » . * * • . 
Stained Glass Designer 
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•Teachers Hlgn School Art *, . * . , , ^ , . , . * * * • * • • • * » * 106 

Univ^aity Art Teaeher '59 

Toup Direotop - • • *• * • • ♦ • • **• • * •• * • • • 115 

Window Display— Advertising and Marketing ,*.*.*.•!»•-**, 115 



72 



56 



ERIC 



ARCHITECT 

Plani buildings arid other structijrea and iupervises their eonstbuotion. 
An 'areliiitect*s go4l is to design struetitt^es which are safm^' useful and 
pleasing in appearance* . , | 

EDUCATION . ' ' ' ^1" 

College degree required , . . four to six year course. Also a twelve-year 
apprentice program* , , 

OTHER REQUi^MENTS 

Licenses I After three years as an apprentice and passing a speoial 
examination. ■ 

Special aptitudes English^ mathematics, physics^ chemistry 5^ sociology;, 
and economics, as well as courses in '^chitectiire^ structural 
theory, history of architecture, architectural design, working 
drawings. . - ^ 

WORKING CONDITIONS ' , ' ^ 

Works both indoors and outdoors, usually a. forty-hour week*. Jobs open in 
all parts of 'the country. Firms may vary from one-man outfits to large 
organi^^atlons* Opportunities ^ are Increasing. Wages range from good to 
very good, ^ 

Works with people who have creative ability ^ enthusiasm, and the capacity 
for hard work . \ 

TOR MORE INFORMATION READ^ . ...... 

''EmplO}nnent Outlook for Architects Occupational Outlook Handbook . 
Architects: SRA Brief Number 6 . 

(Both of the above available with many counselors) 

Architecture i Man in Possession of His Earth by Frank Lloyd Wright, Doubled 
First Book of Architecture by Lament Moore ^ Watts Pub. ^ 
From Stones to Skyscrapers by The^ jnd Richard Berrere, Dodd, Mead. 
S hould Tou Be an Architect? by Pietro Belluschij New York Life Insurance- 




ART DI^CTOR 



Must have working knowledge of maa^ketings induatrial designs lay-out * 
promotion^ letteririg, illustration! and advertising* Primarily the job 
is directing the aativlties of these speeialists. Skilled in the art of 
conmuniemtion^ sells ideas on promotional advertising to prospects and 
then direets a te^ of eKperts to the creation of the product. 

EDUCATION ' ' 

High School.' Art classes^ raeGhaniQal drawing, adyertising art , art history ^ 
buslnesSi speech^ debatet and math. 

Special Training I Apprenticeship in the field in as many of the specialized 
areas as possible . 

College: Art major, specializing cross sectionally ■ drawings painting, 
lay-out, graphic design, fabric .design, industrial design, lettering, oolor, 
illustration. Also special courses in advertising, business, speech, English, 
economics, and sociology. 

Other Requirements I Apprenticeship or on-the-job training, an abilit}^ to 
work well with people* 

WORkiNG CONDITIONS 

^ Works indoors I the work is light. Vacation, probably two-three weeks, sick 
leave, 10 days. Retirements Profit sharing with company and social security. 
Health plan /usually. Will probabl^^ work with five to fifteen people, eight 
hours a day, and most likely in a city. • . 

Demand is little at present, but increasing. 

Income is middle to upper middles $13,000 to $35,000, Little chance for ^ 
advancement since this is the top- ■ - ' 

ENTMNCE 

Usually by application to employe^, 

ADVANTAGES ^ ^ . 

The work, is important --all economic fields are in need of the service. 
The work is creative, dynamic, and sufficiently variedr^nmver boring* 
Works With first-rate, active people. Fills a part of the world that 
really counts, ■ " 

DISADV^TAGES 

There are some pressures'. It is difficult to be diplomptic^ with the few 
rudi persoj^s. Must meet deadlines* / 

. 58 , _ . 



74 



SOCIAL IMPdRTAKCE 



It ,is the' eonmiuniGating arm of- free enterprise* Socially would ratfe upper . 
middle. class and about the same economically. It is also personally gratifying 
to realize this is= an-^ important position wherein the tuition ^of creative ideas 
can be realised* . ' , 

SOURCE ' > " ■ ^ - , 

t ...... .... - . = " ■ — - 

Mr. William Onyon * \ - ' 

Art Director ^ " ' ^ • 

Evans Advertising Agency . ' 

110 Social Hall Avenue ' ^ ^ - , 

Salt Lake City, Utah Smu . . ^ 



■ ART HISTORIAN 



Studies and analyzes the records of the past. Teaches, does research , writes 
and lectures. Identifies, preserves, and makes available historical material 
of value; Prepares exhibits. Serves as consultant. 

EDUCATION = . . 

Usually a Ph.D. is required for more important positions. 
OTHER REQUIREMENTS . ' 

EKperience in art historical research. ' 
WORKING CONDITIONS 

Works indoors; the work is light. Vacations^ health plans, retirement plans, 
sick leave are provided by employer. 

The demand for workers in this field is Increasing. 

'Works with mulaum or university staff. ' ' 

ENTRANCE ' ' . 

Make application to employer, will probably have to take an eKamination, 
The openings are good for men or women with Ph.D. 's| there is considerable 
competition for the top spots. ' ^ 

ADVANTAGES ' ■ 

Self-^supervised, meet many. diff:erant people. 

DISADVAirrAdES . ^ ^ r-' \ 

Much categorizing of materials^ dates, etc. ^ - 

SOCIAL IMPORTANCE . - 

This ^ job is one which carries respect with it since individuals in it are 
so Highly trained. . - 



Ths district art supervisor does not spend much time aw^y from home* 



ADVANCEMENT : " . ' 

Many states have a state art speQialist who works for the' state board of 
education. The job .6f the state specialist is very similar to that of a 
■district supervisor*. The state ^ specialist is to the districts what- the 
district supervisor is to thi schools. If a' district does not have a 
district art supervisor 5 it may call on the state specialist to fill that 
rolel This position would be considered an advancement above that of the 
district supervisor 5 but in many cases a state specialist is not, paid as 
much* The state specialist may 'Often have to be away from home since, the 
specialist has to serve the whole state. 



\ 
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CARTOQNIST--CQMIC STRIP 

Draws, inkSj and. writes story lines for continuous comics used in newspapers 
Somatimes the cartoonist creates original strips and soTOtimes a person will 
work for an established cartoonist doing the drawing, inking, or- ting 
storylines, 

EDUCATION • . 

High school and college art courses are helpful. 
OTHER REQUIREMENTS 

EKperienca in cartooning techniques, special aptitudes in drawing,' lettering 
gag writing. Portfolio ^ . . ^ 

WORKi:iG CONDITIOMS 

Works indoors; the work will be light. 

s 

Things like vacation, sick leave, etc. are variable, bacause cartoonist 
usually works for $elf, needing only to meet deadlines for, paper. Could' 
work far ahead. ^ . 

The demand is constant , maybe slightly increasing. ' ■ 

Generally works alone. , . 
EiTTRANCE ^ ^ . ". 

Submit^ portfolio to editor or a newspaper syndicate. 

ADVAHTAGES - 

Works own time. A vary creative job. Once cartoonist is established, 
excellent money can be. made. Look at Charles Shults or Hank Ketcham. 

DISADVANTAGES ^ \ ^ ^ ^ . 

Plan© own time, meets deadlines. This is somewhat like running owa' 
business; keeps track of the business end. 



CARTOOHIST^-EDiTORIAL ^ ^ . . 

Draws' cartoon for newspaper and magasineSj either on, individual initiative 
or from ideas assigned by an editor. ^ 

EDUCATION - ' . ' ■ ■ 

Most cartoonists are self-taught from books g correspondence schools, etc. 
High schbol art classes are helpfiji. 

OTHER REQUIREMENTS - 

A portfolio showing understanding of techniques of /drawings inking, . 
Qaricatwe's tools 5 lettering. 

Should have a broad knowledge of current events 5 especially political events, 
for a political cartoonist*. " ' 

WORKING CONDITIONS 

Much depends on whether one free lances or- works for a newspaper or 
magazine. Vacations , working hQurss sick leave^ retirement plans , etc. ^ 
are provided by ■ ^ employers but must be self-provided for the free lancer. 

Wages are goodj but jobs are limited. 

Works with other cartoonists and editors, if employed, alone If a free - _ 
lancer. May sell by mail and .^^ot even contact =^ditor , 



CARTOOHIST-=SINGLE FRAME (GAG) 



* Creates cartoons and gags to sell to newspapers and magazines.^ ; 1 

EDUCATION ' ■ , \. 

■Most cartoonists are self-taught and one- can find information andl training" 
from books 5 correspondence school , etc, .Most college art classes are very 
helpful to cartoonists* 

'other requirements 

A broad eHperience helps with ideas and professional technique in drawing 
cartoons, * ^ - 

Cartoonist also needs an aptitude for/drawing with pencil , inks and .design 
plus writing humorou, gags* 

WORKING CONDITIONS 

Works indoors; the work is light/ VacationSs health plans, sick leave, etc 
depend on whether cartodnist is A free lance artist or employed by a news^ 
, paper or magazine « _ /l - 

(= ' ' ' 

ENTRANCE " j \ 

Submits work to papers and magazines which use the type of = thing the 
cartoonist has created; if the work is goods it will sell, 

ADVANTAGES ■ , • 

Work schedule can be set .by cartoonist, ■ ' /* 

It is a creative job -- 

DISADVANTAGES 

Needs self-disciDline . 



Naeds to manage own office or studio arid averything that goas'-' with/ working 
alona. 
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CITY PLANNER 



iDoes^rft^r-OT-^ county planning; watches newspapers for stories on aanitati©n ; 
problems , zoning s new housing development urban renewals clearance projects. 

EDUGATION . > 

High School' College priparation program is essential,. Engli^hj sciences . 
history 5 and mathematics*. Coi^ses in art arid mephanical drawing useful. 

Bachelors degree in city planninfs architecture ^ landscape arohitectm^e , 
engineering or public administration. ' - 

Also requires two years graduate school* ' 

:A^stumnertime apprenticeship program is available ^^.--"^^ 

OTHER REQUiraMENTS • 

Summertime experience is requiredVc ^^^^^^^^^^^^^^^^^^^^ ' . \ 

There is also an organisation: ^Airiericap Institute of Planners, ali^ 
American Society of Planning- officials*; I ' \ ^ 

.WORKING^ CONDITIONS . f ^ ' 
-Work dsrboth' indoors and out; wor^k week is 35-^0 hoi 

There ars currently 7,000 professional planhersi dpniand is increasing, 
Wages range from $6^500 to $30 , 000 depending on AT^a of city. 

entrance ' '^^ ' ^ ^ ■ . ■ ' ; I ^ 

try government agencies , mainly citys county, and metropolitan planning 
divisions\ The demand for planners far exceeds tha^number available. 



\ 
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The designer 'is an artist who ereates style concepts for wearing apparel,' 
A designer may make individuSil sketches or convey individual design ideas 
to a sketch artist. The sketches are reworked, then detailed scale, drai^ings 
.are made of each part of the garment* The designer cuts the master pattern , 
gives details on construction ^ fabric type^ and color schemes, . the designer 
also estimatea costj displays ttev/ styles to salesmen and attends meetings 
of other buyers and designers. Designers must be aware of current fadSj' 
public demands, and style changes in foreign Gountries as well as in the U.S. 

EDUCATION 

.Should, finish high, school, .Trade .school desirable if courses of this type - -=-^^ 
are offered* Four years of college are vary desirable, and specialised 
schools are available* . . 

OTHER REQUIREMENTS ^ ' ' 

Artistic and creative ability, good color and form sense g strcing interest 
and ability in working with tex^les. Must get along well with others. Must 
have drive^and energy ^ be alert, ready to accapt changes and have good business 
sense* ' 

WORKING CONDITIONS ' ^ 

Work is indoors 5 light. Working time is usually a forty^hour week, may have 
overtime to meet deadlines. Most jobs are located in New York Cityg Chicago 5 
St* Louis, Dallas, 

There is a constant .need for workers; the need is increasing and may pay 
from around $18,000 pear (1974). 

Needs to coopt.?ata with workroom personnel, buyers, clients but usually does 
designing independently* 

ENTRANCE 

Usually by application to employer, < 
ADVANTAGES ' ^ \ 

Works on individual initiative* Feeling of accomplishment and creativity. 
Good wages- ... 

DISADVANTAGES 

Deadlines mean designer must work under pressure for long periods of time.-- 
SOURCE ' , ' ' " 

Careers I Inc*, Largo, Florida 5 197 . 

■■ ^ y • . - ' ■ ^ / ■ 
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There are mny facets to college art teaGhing, Much depends on the special 
area of art wherein the teacher has expertise. The art teacher who is a 
printer^ has a somewhat different work than the art teacher who is sculptor. 

Duties 'of college teachers are determined primarily by academic rank. 
Instructors teach undergraduate students ^ counsel students and take on other 
teaching or administratiye duties assigned theTr-iy the department head. 
Assistant professors and associate professors usually have mo'^^e upper clSls- 
man and graduate students in their classes. The higher ranks are achieved 
^through experience. 

The full professor ranks highest ainong collage teachers^ " In<;flddition to 
teaching a professor may take on administrative duties that can .^lead. to . such 
positions as dean or other full-time administrative posts. ' Most professors i 
however, prefer to concentrate on teaching i their own art work, or writing. 

EDUCATION = - 

Education is the prime detarminant in the appointment and promotion of ^ 
college teachers. A stars degree is the minimum requirement 5 and in 
many instances ^ a doctors degree is required* 

A masters degree requires one to two years of college work beyond the 
bachelors degree , depending on the subject and the college. In soma cases 5 
candidates must submit a thesis on a special topic from the major field of 
study. . . . ^ 

WORKING COMDITIOHS 

Many college teachers are paid to work a basic nine^month term during which 
.they have regular school holidays and usually a week vacation between 
semesters. > 

Time is available for work, travel 5 study 5 or other pursuits. 

Retirement provisions for the college teacher are very attractive. Some 
institutions offer retired professors half of their highest teaching salwy. 
Contributory pension plans ar| among the best in exist ence. An increasing . 
niMber of college teachers are also choosing to participate in social security 

Some teflchers have - the opportunity to teach during the summer session of 
eight to ten weeks 5 either in their own institution or in another school. 
Statistics show, however , the rate of pay is often lo^-yBv than for the 
regular /Session teachers and their families are attracted .to summer schools' 
in pleasant vacation areas where they may enjoy a paid vacation with- only 
a few hours a week teaching* Rarely does a college teacher work less than 
sixty hours a week. For most teachers 5 however ^ the hours spent in academic 
pursuits are an intermeshing of workg hobbies 5 . social lif^g and general 
intellectual interests* 

The current demand for college teachers is Iw and decreasing* 



monetary ones. The popular^picture o.t the vastly unaerpaia proressor 
is no longer a valid one^ hb'Wever, According ' to statistics of the U* S. 
Office of Education^ the median' salary paid to college teachers of all 
ranks in the academic t^year of 1964^65 showed an 11% increase in two years 
Collage teachers and their families receive a number of eKtras that are 
not found in many, businasses and professional occupations. One of the 
niost generous is the gabbatical leave granted hv some universities every 
seventh year* It usually provides half pay for a full year^ or full 
.salary for a half years to enable the professor to study abro'id, travel. 



ite 5 create 5 



do research* 
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A Gommercial illustratQr is a commercial artist who creates art work designed 
to attract attsntlon to a specific boc': or other item. Many work on a free-- 
lance basis j some hold staff positions in publishing firnis. The illust^pator 
usually gets information about the book or other item and than creates the 
cover design, 

EDUCATION ^ ' \ 

High school required; four year cDllege would ba helpful* 

OTHER :..REQUIREMENTS .. . ..... .... ^ ....... - . -. 

The more aKperience the better the assignments 5 pay and advancement* Natural 
artistic talent ^ the ability to sell ideas and work. Patience, persistenQes 
and responsibility* % 

WORKING COHDITIQNS 

Things such as hours 5 sick leave ^ vacation, retirement 5 etc. depend on 
whether the illustrator is ft^ae lancing or working for somaone* 

. " / 

The damand is incraasihg; wages are good. / 

Works wi-^h editors 5 publishers 3 and art directors. ' ^ 

ENTMNCE ^ 

A portfolio and resume listing education, special training, and practical 
aKperiencs to subrnit .to e^tiloyars are essential, ; 

ADVANTAGES / ^ . 

The work is srimulating and creative. The illustrator derives great 
satisfaction from seeing his/her' work in print* . M^ny free lancers establish 
their own studios where they earn eKcellent livings* ' - 

DISADVANTAl * / ■ ■ 

= * ^ " = 

Art"" St must frequeTitly change ideas and art work to please editors and 
publishers. Some job insecupity for the .frea,,.lfaire^s. Beginners often 
musX accept very low-paying jobs. . 
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Decides how a performer should be portrayed and outfitted for a dramatic 
production* 

EDUCATION 

There are very few classes especially for costUTna designers. Courses in 
fashion design and advanced study in fabric would be the most helpful- The 
training must be intensely art oriented. Anyone irit^ isted in costume -design 
\ needs = a. knowledge of history of costuma^ theatre and ballet design , lightings 
/ photography, fabrics and what they can do, Dtl ^ng and painting ability is 
essential. 

OTHER REQUIRE'MEtlTS • ' - 

Special aptitudes for a designer include training the eye to be^ constantly 
aware of color ^ teKtura and *'looks*'*k 

Need^ verbal intelligence to be able to sell ideas and work with others. 
Mus^ have creative imagination^ demonstrate artistiG ability and judgiTiant. 
The' bfeginner usual./ starts as a sketch artist or assistant designer. 
Erevious Qxperianca is important 5 be_c reGommendations, 

WORKING CONDITIONS . . . i 

Host work is concentratad in areas where there is film making and televisiori 
produotion. Works indoors^ sometifnas with others. Other people are usually 
around. - " , 

the more, successful designers earn from $500 to SlObO per week* 

The hours of work ars not consistent* They vary according to deadlines* 



ENTRANCE • ■ 

Some costume designers secure assignments through agencies or occasionally 
through the Costume Designers Guild* However, most assignmants coma .through 
the recommendation of people with whom the designer has previQUSly workad, - 
Because of the economic state of the business today,' single feature or 
television shows cannot afford .the services of a full-time designer. 

Advancement to movie assignments or TV series is made to designers with 
proven skill and creativity. It is not based on length of amployment, 

ADVANTAGES ' 
Creative satisfaction, 
DISADVANTAGES 

Sometimes hours are long to meet deadlines. Employment is uncertain. 
O ' 72 . . ' ' 



Costume Designers Guild 

11286 W^tminister Street 

Los Angeles, California 90066 
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Works graphic arts for TV sration. Does Gourtroom portraits locally and 
nationally. Does pastels, quick black and white sketaht colors and inkSs 
soma water colors. 

EDUCATION 

Art clashes in college would be very helpful. Lots of practice at fast 
work is important - 

OTHER REQUIREMENTS 

'Meads a portfolio to show prospective employers. Must be quick and set 

down what is seen. Also, must be able to maka picture to fit the story using 

given information. ^ ■ 

WORKING -COHDITIOHS = ^ = ■ ■ 

Works .indoors * The '^©rk.will be^light. Employer provides vacationg hecilth 
prograin, retiremant program, sick leave, Working hours will. be forty per - 
week. 

The work is limited , and prospects are decreasing as camera is gaining more 
entrance in the courts.. 

Wages, start at $4^.00 per hour. 

Works with all kinds of people. 

ENTRANCE 

Will get job through application t employar* Ms, Taylor got her job 
"through an agency,. 

^ADVANTAGES 

Learn' a lot from the job, seeing work produced in the paper. 

DISADVANTAGES = 

Daily pressure, deadlines* 

SOCIAL IMPORTANCE 

Illustrating courtroom scenes where the people could not get a view of 
otherwise. . ImDroving news stories. 

SOURCE ' ■ 

Ms. Karla Allen Tavlor \^ 
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Designs fabric (teHtile) of all kinds , ineluding clothing, draperies ^ 
upholstery, plastics 5 gift wraps 5 wallpaper. Designer plans the design, 
makes the original sketchy suggests' color combinations^ and often niiKes 
paints to gat the desired shades* When design is approved 5 the designer 
traces the original design in repeat position to fit sise of fabric. May 
begin carear as a colorist who niiHes colors and paints designs originatad ■ % 
by another designer. MeKt the designer may plan layouts and put designs 
in repaat . If the designer shows ability after this experience, the designer 
may be allowed to create own design • 

■ " EDUCATION^ ^ ' ; ' ' ^ ^ \ ' \ 

Requires high school, may raquire trade school or four year college^ has 
.an apprenticeship program. ' ^ 

Exparience is helpful*^ 

Special Aptitudes : M^st have talent and skill, creativity, eye^hand 
coordination 5 manual' deMterity, imagination. Must also have sansa of color, 
line ability to draw 5 knowledge of fashion and gopd taste. 

WORKING CONDITIONS ' ' 

Indoor 5 lights a forty-hour week* 

JOB OpfoRTUNITIES 

^Increasing; wages are goodj opportunities for advancamant dapend on ability. 
. Tliera is job training available. Works with stylists, color ists^ fashion 
designers, other craative individuals. 

ENTRANCE 

Usually by application to employer. The number of openings varies. Some 
are for only one season 5 some frae-lance, some work yaar-round* There is 
•a degree of uncertainty and insecurity in this job as well as pressures 
and strains , 

ADVANTAGES , ' 

Earnings good. Satisfactioi., stimulation 5 challenge for successful designer, 

DISADVANTAGES . \^ ^ 

Pressures and nervous tensions with the job. Not for those who are 
= frustrated by change. . . ■ . - 

SOURCE >^ ; . : . 

Careers, Inc* 5 Largo, Florida^ 1063. ' . - . 
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This position entails responsihility for planning and delegating work to 
others. The display manager is usually inTOlved in all creative activities 
of the designers 5 sign painters ^ and marchandising displayers viith him/har. 
The display manager is principally displaying or arranging rnerchandisa into 
attractive presentations which promote sales • It is a ''hands-in" occupation 
of creating attractive settings in ^hich to display merahandise for sales 
promotion, 

EDUCATION 

HigK' Schooi'r Art 5 machanicai drawing, art history, business^ psychology^ 
shop work, and English. 

Special Training t Apprenticeship for several years. Art courses including 
design,: colort creative Qomposition^ interior design are desirable. Courses 
in merchandising and settings nianageniant and psychology are also desirable* 
A college degree is recommended. 

OTHER SKILLS ' " ■ 

Supplemantal skills of lettering, sculpturing, and painting are helpful. 
Special aptitudes in art manipulation skills and. .the ability to manage 
paople are necessary. ^ 

WORKING CONDITIONS . . ' 

Works moitiy indoors, a little outdoor, work* Usually the work will be light 
Vacation, usually two weeks sick leave, and health plans vary with companie 
Retirement: Pension plans and social security. 

Working hours, usually forty^hour weeks with soma overtime needed for some 
Lpecial promotions* Jsually works with many people, probably in a .city. 

Opportunities are increasing^ the number of jobs seems unlimited 

ENTICE ' ■ 

AppliQation to employer, with an apprintice program. 

ADVANTAGES 

" .a working environment is clean and pleasant. The people working in 
this field a'r'e generally intelligent, dynamic,, and craative. It i^ 
sufficlehtly varied to be stimulating. It also is re^ .rding in salary: 
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Working with painty glue, paste, props, and merchaTidise can be messy. Ther 
can be considerable pressure at times to maet deadlines, 

SOCIAL IMPORTANCE 

The promotion and sale of merchandise support the free enterprise system. 
Advertising informs the prospective' austomers as to the use and quality 
of the goods. It stimulates business. Display managers are in the upper 
middli class ► The job is rewarding socially and psychologically. 
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Draws plans for objects such as space capsules, TV sats^ bridgas, and 
most other objects before' workers can make themi Translates the ideas, 
rough sketches, and calculations and maasurenients of engineers, architects * 
and designers into working designs. Hay calculate the strength, reliability 
nd cost of materials. Draws maps that show what the surface of the land 
.s like. Uses mathamatics ^^ich as trigonometr-y and geometry to prepare -the 
drawing for an object. 

EDUCATION 

High School: Lett mechanical drawing,^ freehand drawing, shop cQursea, 

arid physical scien^ . algebra, geometry , trigonometry. 

Apprentice program combined with tachnical school, Utah Technical Colleges 
in^ Salt Lake City and Provo offer a program in drafting. All colleges and 
junior CQlleges offer courses in drafting that can qualify one as a draftsman 

SPECIAL APTITUDES 

Draftsman should be precise in theii^ work, patient, neat, proud of their 
work, creative. ' 

They need fine eye-^hand coordination^ good judgrnant concerning size and 
distance 5 and a concern for detail. 

They should be. able to do free=^hand drawings 5 use their eyes in close 
work for long periods,, sit working alone for long periods^ follow both 
oral and written dlrec-tions carefully. 

WORKING CONDITIONS 

Most work is done in an office that is well lighted and generally plaasant. 
Most -time is spent .at work table. The usual work period is a forty-hour 
work ,waek. In Utah the demand for workers is on the Wasatch front, mainly 
Salt Lake City and Ogden. The demand is increasing. 

Wages are' currently good and are increasing, . ^ 

New types of industries are employing draft smen. The usual employers,^ 
arGhitectural and engineering firms, manufacturing and researGh establish- 
ments, various state, local and faderal agencies, are being supplemented 
by the plastics, electronics^ and computer industries* 
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Inscribas lettering on^ and cuts ornamental designs into silverware and in 
jewelry by engraving with triangular pointed tools and carving with square 
pointed tools* Skatchas original designs or follovfa sketch provided. Mounts 
rings or other pieces in vises ^nd rotates and tilts vise to obtain best 
angle. Shaves jewelry to produce bright surface and cuts lines. May operate 
a drill press to make openings for rivets. . ; 

EDUCATION 

Should have at least high school. ^ Two=year art courses are helpful. Courses 
should include art 5 design, lettering. 

OTHER REQUIREMENTS 

Sood ayesight, a good sense of space relationships, excellent eye^hand 
coordination, 

WORKING CONDITIONS 

Wages are good. Wor^s for a fairly large company which will provide health 
insurance I b retirement plan 5 and vaoations. The demand for workers is 
limited. Works indoors; the work is light. 

ENTRANCE • ... 



Apply to employer. There will probably be a period of on-the-job training. 



ADVANTAGES 



Works indoors,' a degree of security, light work. 



DrSADVANTAGES 



Much ciose work can ba tiring for the eyes. 
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It is the function. of the fashion illustrator to draw pictures of finished 
elothing and accessories that have been created by fashion designers, He or ^ 
she illustratas them as they will appear when worn by a model. The illustra-- 
tions appear mostly in magasina and newspaper advertisings In fashion 
publications, and in clothing store promotional Qatalogs, 

EDUCATION 



High school. A specialised art school is desirabiei two or four year colleg.e 
training would be hel^f^jl, CiEsses in historiaal fashions will bs helpful as 
well as art classas in drawini-j pen and ink, and washes. 



OTHER REQUIREMENTS 
Experience is helpful t \ - ^ " 

Interest in clothing and fashions* 

Getting along well with Dthers^ being abla to accept criticisrn, 
WORKING CONDITIONS . ; 

Works indoors; tha work wiU be l^ght, 

Employars will provida haalth planu sick leave ratirement plan and vacation. 

Works in clean 5 wall^lighted offices^ attractive surroundings with people who 
hava simirar interests; such as ar^q directors ^ GopywriterS| buyers and 
manufacturers* The demand for worlSers is good and increasing * Wages are 



/ 

Some employers provide job training i 

Most of the amployars are manufacturers in big cities like N^w-York^ Chicago^ 
St, Louis I Cleveland, Kansas City, Miami, Dallas, Minneapolis 5 San Francisco , 
Los Angeles. 

ENTRANCE 

Should have a portfolio* Make application to employer. 
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The artist is given the clorhing to draw, the scrap, and sometime j a layout. 

The scrap is traced with the new clothes on, then transfeprid to illustration 

bo^rd ^jhere details are added. The illustration is finid'aed in ink with wash 
or . overlap , 

EDUCATION 

OGcupational trainingp technical or trade school and specialised schools are 
the bast sQurces of educatioii. 

OTHER REQUIREMENTS ^ . 

.Ekpari^nca is essential. Employers will want to see a portfolio. Should haw 
an exeellent aptitude for rigure' drawing, pen and ink and wash. 

WORKING CONDI HONS 

Works indoors under a lot of pressure from deadlines. It is a sitdown job. 
Vacations, ratirenisnt. sick leave ^ working hours ^ and health plans vary from ' 
company to company i . ^ 

../ ^ -■ » 

A good artist has a Ghance for much employment ^ with wages ^/arying frorrt 
minimuin wages on up.*, The demand for good artists is increasing. 

The demand for fashion illustrators is mostly in large cities. The illustrator 
works mainly wAh women. 

ENTRANCL 

Application to employer* There is not a union* ,/ 

ADVANTAGES ' • ' 

Being able to do what one likes to do. Hours can be anything because work 
can be fiill rime or part time* 

DISADVANTAGES ^ * ' ' ; 

Deadlines, Work must be done no matter what. 
SOCIAL VALUE • • ' . '• 
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people what is. new and available. There is a feeling of reward of 
seeing one-s work published, , } 

SOURCE ' , ' . ^ ' 

Elna B* Dunning ' ' 

■ ■ / 
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OTHER REQUIREMENTS , .\ ■ 

t 

A .knowledge of and an interest in plants, 
WORKING CONDITIONS ' 

Floral jobs are found evsr}/'yhirs , Flowar shops are locatid all ovtr the 
" country, particularly ^ in the cities, Jobs are found through word of mouth 
want adSj and ernploymint agencits, 

'■ ADVANTAGES 

Ihdipendenca of owning and opirating own shop. ' • ■ . 

DISADVANTAGES ' ... ^ . 

: Jobs are more available in cities than in rural areas, 
SOCIAL IMPORTANCE 

An important raembir of the community whose skill is admired and respected, 
the florist is called on for luidince an^ assistance on iiinumerable 
occasions: weddings j funerals , parties,! ate. " , 

FOR more" INFORMATiON WRITE: ^ / 



Rittner's School of Floral Desip ^ 

\ 



31*5 Marlborough Street ' 



BostoTij Massachusetts' 
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OTHER REQUIREMENTS 

Three years' experience, 8 to 10 yiar-s to be good. 

Business license, / ■ 

Must like eKacting work, , 

WORKING CONDITIONS > . ' > 

Light, indoor workj vacation, retirtraent, sick leavt benefits (if working 
for a university }. Working hours vary. No demand for warkers.. Wi|es nnd 
opportunities vary, - , ' 

ADVANTAGES j 

Personal'{satisfaction that one can make soTnething a machine cannot prcduce. 
DISADVANTAGES ' ' . ' 

Limited field of work. Working with exact measurenients , 
SOCIAL AND PERSONAL REWARD ' 

Making a product by hand. Being a spscialisid , skilled crafi;sinin and 
being rewardad monetarily for work, 

SOURCE ' 

Dependable glassworks, , , 
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Gollega or commercial illustration school and/or paduate school could help. 
Advancament through ipprentiGeshlp is likely. A well-rouRded ,Gollage 
education would^ba helpful but not imperative. Art courses , ispecially 
drawing, illust^tion, color painting and lettering are basic. Classes in 
fabric design, piphic design and industrial design are also helpful. 

SPECIAL ATTRIBUTES ' : 

'A high depee of skillj daxterityj and versatility is needed, 

' WORKING CONDITIONS ' ! 

^ ■ . ^- ^ ' / ■ 

Light 5 indobr work in the city. Usually works an' eight -hour day unless 
free lancing. Two waek vacation, two week sick leave , profit sharing and 
social security unless working for self , There is little deffland for jobs 
at this • times but demand: should increase in the future. , Opportunities for 
advancemQnfr are in relation to amount of talent. 

Training is available in private institutions or colleges; apprenticeship 
is on the. job, : 

teks with dynamic and creative people j however ^ most of the time works 
alone. 

..ErrRANCE 

I . ; " = 

■ \ 

An illustrator gets job by application to employer. There are no special 
ixaminat ions and no union requirements. 

ADVANTAGES 

The illustrator enjoys considerable freedom* has excellent working conditions 
and is. creatively engaged in work of great worth, Recognition depends on 
skill and' runs from average to the highest. 

DISADVANTAGES '\ '• ... 

It involves considerable pressure at timss, This comes from satisfying 
the defnands of "people and nieetlng deadlines. 

' 8^ ■ 



Salt Lake City, Utah 84111 
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Wdrks both indoors and outdoors^ 



Can work ft^ee lance or with a firm. May work for' a firm ranging in size of 
from one person to two hundred* 

Working hours will be forty hours per week, plus some overtime* Most likely 
there will be health plan, a retirement plan^ and a vacation plan at work* 

Wages are good 5 rangirig from about $H50 per month to start to $25,000 per yea 
The demand for interior designers is incr^sing. The number of openings 
varies. Works with architects , landscape architects, decorators, all of whom 
are professional, creative people . '1 

Most jobs are in cities but can be small cities as well as the big ones* 
ENTRANCE ■ . ^ ''\ ^ ^ . 

Usually application to employer, but it is possible to free lance. 
ADVANTAGES 

Being a professionals creative, and imaginative, working closely with people. 
FOR MORE INFORMATION WRITE: 

'Peter A * Koenlg ^ ; • = 

Art Departrnent 

Utah State University ^ . ■ 

Logan, Utah 84322 

Most libraries have magazines of books on the career. 
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rnar rne proaucxs aesignea can ds manuracrurea ana marKetea ar Gomperi-civa . 
prices* In performing the .job, the industrial designer considers such things 
as the type of customer buying the products , how the product is used, the 
production facilities available, and the. competition , The designer must 
be able to work with model makers, engineers, and scientists in determining 
some of the requirements of the design. 

EDUCATION ; ' ' ^ - 

High school classes which help are: English, art, mechanical drawing, shop, 
physics 5 math, social sciences, and business marketing* 

A B.A, or a certificate in industrial design is required. Some technical 
schools also offer training for the certificate. , 

OTHER REQUIREMENTS 

Should have a basic understanding of physics, marketing, ability to sell 
^ work, a basic knowledge of human relations. . 

\- \ . ■ ^ 

Good art aptitude, creativity, and the ability to concentrate and pursue 
an idea, until completion are necessary* 

Must have the ability to express self, to be ^observant , and^ analytical. Must 
be able to^ accept criticism without being discouraged, accept responsibility 
and work under pressure. 

Must have good mechanical and math aptitude ^ a good sense of shape, color 
and balance • Must be able to visualise objects in three dimensions, 

TORKING CONDITIONS \ . ■ . ' 

Usually works indoors in air-conditioned offices* Many hoUi s ai^e spent at 
the drawing board; some work in clay, wood, and plastic is done to prepare 
molds* Some time is spent in research with the public. Hours are usually 
35-40 weekly. Overtime may be needed to meet deadlines. Free lance 
designers very often^ need to work longer hours. 

101 ' ' 



87 



Salaries start low but raise quickly* Prospects for jobs in this area are 
good* ■ = . ■' 

^ SOCIAL IMPORTANCE • = 

Industrial designars make machines fit the people instead of the people having 
to adapt to the machine* 

The elements ofi^fieauty and function are now of equal importance, 
FOR MORE INFORMATION 

SRA work brief #161, 1972. . ^ 

Industrial designe't* 5 from Occupational- Outlook Handbook of the U.S* Department 
of Labor* 

Industrial Designer's^ Institute 

441 Madison Avenue ■ 

New York 5 New York 10022 

National Association of Schools of Art ■ 

50 Astor Place 

New York, New York 10003 

Industrial Designers Society of America 

1750 Old Meadow Road . , ^ 

McLean 5 Virginia 22101 ^ ■ 

Art Center College of Design 
5353 West Third 

Los Angeles, California 90020 * ' 
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Experience on' the job. Refer to skills listed in part one. It apparently 
takes six-eight years to have complete comprehension. 

WORKING CONDITIONS 

Sick leave 5 retirement, vacation, health plans depend on the company, 
Working hours will be 40 to 44 hours per week, . 

Demand for jewelers is increasing^ wages range from $3,00 to SlO.OO per hour 
with commissions at times. 

Works' with industrious people^ able to work on their own, 
ENTRANCE . ' ■ ' ' / ' 

Application to employer. The field is almbst wide open, 
ADVANTAGES = 

The feeling of accomplishraent of a finished product. 

DISADVANTAGES ■ . ^ 

Constant pressure from businass firms that insist that their work be done 
yesterday. - 

SOCIAL IMPORTANCE ^ \ 

There is a. feeling of satisfaction in producing or' finishing an^' article of 
beauty .for personal adornment. V 

SOURCE ' ^ ^ ^ . ^ 

Abe Freshman 
Limbs Jewelry 

Redford's Jewelry ^ 
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Special Reqyiramants : Three months to one year experience* Should have a 
portfolio. No license or union membership required, '\ 

SPECIAL' APTITUDES 

Must be able to work with fine detail in creating designs* Must have manual 
daxterity and patience. ' 

WORKING CONDITIONS . ' 

Lights indoor work. Usually has vacation as well as sick leave, health and 
retirement plan* Regular ^0 hour work^ week. Works with about 10»17 other 
em.ployees* There is a need for good workers 5 but there is no increase in 
demand " for jobs. The people are industrious and able to ^ work on thei^ ovjjn- 

ENTRANCE 

By personal Interview and portfolio, . ' 
SOCIAL IMPORTANCE 

Creating a thing of beauty for personal adornment and prestige, 
ADVANTAGES J ' . ' -> 

The satisfaction of using art ability to create. 
DISADVANTAGES. ■ 

Work under presst^e-, ^ , " 

SOURCE 

0. Tanner ^s Department Headg Wilford Stranton - 

104 
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Special abilities in poptralt paintings an understanding of color in relationship 
to lights and good hand- eye .coordination are necessary. Ability to work with 
a wide range of people is essential, 

.WORKING CONDITIONS ■ ' . , ' ' ' 

The job oppQrturL?.tles in make-up working in TV, motion pictures , or on 
Broadway are' controlled by the unions *^ The possibilities of getting into 



the union are so slim that it almost takes a death to get into the profession* 
In facts the trade is usually passed domi from father to son, 

NOTE: . No one graduated ftom the University ^f Utah has ever made it in the 
field of make-' up* There ^e no exist ing jobs for make-up artists in the area 
' of education. Each actor is his oim make-up artist. 

^ SPECIAL NOTE . ^ \ , 

William Barber, associate professor at the University of Utah, furnished the 
above information. Mr. Barber also stated that the largest demand for make-up 
artists cunies from the CIA* They contact Mr, Barber once every six months . 
searching for prospective CIA members. ..^ 

The CIA requires a make-up artist to have a B,A, in theatre with an emphasis 
on make-up. If one passes the months of interviewing and evalution, this 
^person is then ready for^the ^two-year training program with the CIA, 
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EDUCATION 



Only about half a dozen colleges offer a medical art program ^ but it is 
po'ssibla to by-pass this training by talking science and art^ courses in a 
regular liberal arts college. Commercial art plus medical school are most ■ 
desirable. . _ 

SPECIAL ^APTITUDES 

Special abilities in art , figure drawing, detail drawing, excellent ^eye-hand 
ooordination,. and precision* Should have an interest in the medical field* 
Ability to meet and work with'"wide range of pbople, flexibility 5 imagination,^ 
self-discipline are necessary, I . ^ 

WORKING CONDITIONS . 

Most medical illustrators work at university research-medical centers. Women 
have been particularly successful in this setting. Some medical illustrators 
choose to free lance, and a very few work for advertising agencies. 

Salar^y Rangej SlO^OOO-^Sao^OOO per year, ' ^ 

ADVANTAGES 

The work of the medical illustrator is steady and provides security. for the 
well-qualified person.. There is cons'derable challenge involved at timeSj 
and the work carries the satisfaction' of the knowledge that one is putting 
artistic talent to work for the health benefit of mankind. = 

DISADVANTAGES : ' ■ ^ 

■There is a small and highly specialized career field, and competition is 
keen for the better, jobs* Observing surgeons at work on'^patients could 
prove too much for some of those with artistic and sensitive temperaments. 
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^Makes arrangement'' foin and conducts funerals. Makes plans, helps in selecting 
coffin-* trranges' floral displays ^ publishes death notice, selects burial 
plot* Prepares the body for burial , dncltiding rtake-up. 

EDUCATION ' y ^ : ' 

Two. years of, college are required to enter mortician school. Then one year 
of apprenticeships one year of mortician school* - - 

OTHER REQUIpiffiNTS. - 

Must pass stata b^ard and national board examination to becom© licensed** 
WORKING CONDITIONS ' ' ' ^ ' / ■ . ■ 

Works indoors and out.. Work can be both heavy and light 
Wages.. $500 month to start--$700 to SlOOO top 

The demand is increasing ; apprentice program is helping^ " - L ) 

On call twenty-- four hours' a day. Works with all kiflds of \peoplei 

There are only two women morticians in Utah in 1975*/ 

ADVANTAGES ' :^ . "X ' - \^ . ^ 

Challenging* ■ Satisfaction in making bddy look good* Services to the 
family, r ' * ; ■ . . \ . ' 

disadvantages; - ' V ■ 

On call all, the time. Vacations very few. . 
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,Has cai^e of the col^eetion ; is the Garetakar* Lactures and buys art. objects- ' 
for the;|museum art dealer. Is an authority in the field. Is %n art historian-' 



EDUCATION 

A Ph^Dj is usual 1^ ^essential for the job except in smaller private museums. 

OTHER REQUIREMENTS / ' - ' 

. EKperiance in a ^-museum, . ^ , - ■ . . 

...Interest in. art, history, sciences education. i 

Self-supervision, ability to work with others', . - . ■ 



WORKING CONbiTIDNS ^ 

^ Works mainly indoprSi some outdoor work* Hainly the work will be light. 
Vacations p health plans, sick leaver, and retirement are usually provided* 

Works six or seven days a week* It is important to like all kinds of people* 

ENTRANCE / . \| : ' •= ' ^ ■ 

Application to employer.' ' _ , . 

There has been a tremendous upsurge in th'e number of museums ^being built 
because -of a growing population with mor^e leisure hours. One--third of the 
natipnfs museums have been built sincri l|&50. As a result, museum occupations 
are relatively newj but a person with a scholarly ^ artistic, or scientific 
turn should be able to find a suitable position. 

ADVANTAGE ^ 

EKtremely varied work, opportunities for creative work and self-development*' 
Sometimes get to travel on eKpeditions* , . • ^ 

-■ * 

DISADVANTAGES 

iiost muspums are open seven days a week and require someone to be supervisor 
at- ail times. 'Working hours rpay be longer than in some occupations, 

SOCIAL IMPpRTANCE - . - 

Pgople -have a growing interest, ip viewing the art, scientific and ^ 
Tnechanical objects of the pasti mu-seumi are. guardians of these. 



r • , ; 

toe 



Takes pictures of 'news events or impoi^tant persons, for use in illustrating 
news stories J 

EDUCATION 



; A college eSucation is very desirable although not essential- 



Must have^ a background in art , EngUsh, sbciology , and other arias. 
OTHER REQUIiySMENTS = 

Ability and technical knowlecige/to take pictures under trying circumstances 5 
,in conditions far from ideal. 

WORKING COMpiTIONs' - ' 

Works indoors and outs mostly light work. 
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- Newspapers will provide -vacation, sick leaves retiremtnt planSj. and health-- 
^ plans* :^ ^ ^/ ■ ; ^- ■ ^J^— --^r"'^ ' ' 

Working hours^are about 37^ to 40 hours , may be shift work* 

The opportunities of work are limited but\ increasing. - ^ . . , ■ 

^ .ENTRANCE ' , — ; : ^ ■ ■ ; - ; — 

By application to employer and joining a union* This career could be either 
working for an employer or. free lancing* Must have. capital to buy a good 
. camera and other equipment. , .. ^ : = ^ 

The competition for jobs is keen, ^ ^ 

ADVANTAGES ■ ^_ 

' Variety of conditions may lead to ^eKciting experiences and meeting 
interesting people* ^ . ^ 

DISADVi6jTAGES ; : ^ - ' ^ ^ ' ; " 

/ ^ . . . ^ _ - . . 

All/types of weather conditions to take jpictures in 5 all houi^s of the day 
or /night* There are also some hazards. & ^^j 

.SOCIAL IMPORTANCE . . ' \ - . ' , 

/ Peopie want to know and see what is happening or has happened, ^ . 
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The painter creates work of aesthetic, import by the skilled .ipplicmt ion of • 
. paint to a surface or ground, the. 'principal accepted mediiMS for the acrylic 
painter* afe I ' oils 5 tempera 5 watercolerSs gouaGhe, pastels , polynier 5 ; encaustic 
resins 5 fresco*' Subjects for painters arei people , religious st^jeatSj 
landscapes 5 seascapes 5 history 5 mjrthology 5 social expression, compositions,; 
decorations. Painters implement into their art work the elements of painting 
which "are r color 5 ^linet mass,, space, texture. They also ^use various material 
and techniques* - " . . 

EDUCATION ^ - \J ■ ^ - . ■ ' .. 

Special courses which cover color harmony , paint chemistry, cost "estimating 
and paint' mixings Art ^.and business arittaetic are especially helpful* ■ 

OTHER. REQUIREMENTS ^ ' - . 

EKperience is very helpful* Good health, good eyesight, ability to. stand 
paint 'fumes. . . / " ; ^ ' . \i " ... \ ^ 

WORKING CONDITIONS' ' . ' 

Employed everywhere, but with more opportunities in large cities and suburban 
areas. . ■ ' " „ . . ■ 

Increasing .affluence is causing increased demand for paintings.* ^ Wages are ' 
really .unlimited; they vary with demand and the fame of the artist* ,^ 

ADDITIONAL INFORMATION \ " V; " ^ . . ^ ^ 

/ 

Paifttlhgs may be classified according to subject or style, such as painting , 
fresco, miniati^es ^ murals ^ portraits ^ landscapes and real iinpressionist , . 
pop and bp art as well as hard edge* " . / ' 



New developments such as spray painting and improved paints^ are adding 
interests* 



/ 
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or.Eind plates used in printing, particularly in half-tone reproduction 
work.' Nails prepared plates to wooden blocks to make block type high for 
use^ in printing. Photographs illustration Tnaterlal to prepare negatives 
that are later used in preparing sine or copper plates for etching. Etches 
photographically printed zinc or copper plates with acid ^ to ^prepare them for 
use as printing plates* Refines or corrects, imperfections to the designs ^ 
on etched ainc or copper plates to finish them in final form for use as 
printing plates, ^ ' " . ^ = ' , 

EDUCATION . - ' - ' , 

At least high school. Must b© 18 to begin. in the apprentice program. 
Courses reconmiended include math 5 chemistry i physics, photography j and art. 
On-the-job training^ is the best training. .Some\ companies offer schopis 
along with the apprentice program^ The apprentice program lasts sin 'years 
and Is jointly sponsored by employers ^ and uniort* ;^ 

OTHER ^QUIREMENTS " _ , ' \ 

Must have good' eyesight good color discrimination, good eye^hand ' ^ 

coordination. ^ Must also have good = stamina V job requires' one to stand a 
lot^, ' / ^ ^ ■ r ^ ■ ... ^ ■ ^ \ - } ^ 

FORKING CONDITIONS / \. ^ ^ - 

Forty hours a week, not much shift work unless working for a newspaper. 
There are 17^000 employed photoengravers in 'the U. S.. Openings are limited 
becausa the unions control the number of apprentices- 

Wages are good; they were $5.69 .an hour in 1967. Apprentices start at 40% 
of the/'journeyman ^ s wages. " " ^ ' " ' . 

ENTRANCE ■ ' % ^ ' ' 

Must begin in apprentice prograni^ Unions really control the nunier, 

ADVANTAGES ' * \ . 

Don't have. too much shift work, can always find a job. ' 

DISADVANTAGES . ' ^ ; ^ ^ 

Woy k'~'l:5~"^ho -CT"'^^'^^j^l^"^^ — ^^--^^-^^ — ^ 
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merchandises eHteri^ interiors, inachinery, and faehions. Usis a .variety 
of cameras .5 lenses ^ film and other equipment i arranges lights and moves 
objeeta to achieve the proper background- Sets cameras at desired angle and 
distance from subject r develops ^ enlarges^ and prints pictui^es 3 reduces , 
intensifies. May take' portraits 5 news photos, aerial photos or may be- a ' 
movie or TV cameraman; may|speciali2e as studio ji industrial, or press 
photographer* " ' . , 

EDUCATION ■ 

High" school is essential; a two-year course, at a^ technical college is desirable. 
Some college training makes advancement more likelj^s, Anyone interested in 
a career in photography should, have a gener/al adademic background; knowledge 
should -eKterid beyond the mere technical knowledge of takiiig pictures^ ^ 

High school courses necessary Include ^ math, ' chsmistry, , physics , art , and 
photography with darkroom eKperisnce. 

NDo^lege o!^^ trade schools should help develop a sense of color, form manual 



\^ dexterity,, and teach photo^aphic techniques * 

■ ■ ■ _ * ^ ■ .•■ ' -1 

OTHER REQUIREMENTS , ' '\ ^/ . . I - . ^' 

; Ability to -judge news value, imagination , /originality , good eyesight, color 
vision,^ artistic^ talent and the ability "to put people at ease. 

WORKING CONDITIONS ^ ^ ' ^ ' \ '''^ 

More people work in labs- than as photographers; /■ 



Works indoors or but * work rangss from heavy to lights Many photographers 
are self-employed. Thosp employed by companies enjoy '^health benefits , 
vacations, sick leave and= retirementV Free lancers must provide these for 
themselves. The companies have a 40 hour work w^ek^ ;ftree lancers determine 
their own hours, . There are' approximately 65 ^ 000 people employed in photography | 
12% of them are women"12 5 000 of. the total are press' photographers. 



There are approKimat el 200 openings per year, and the demand is increasing* .„ 
Most.-TtQms have a photography studio, but cities employ most of the photo- 
graphers* Wages, vary from ^$2 , 25 to $5*00 per hour. Advancement comes mostly 
through opening studio or 'frme lancing, . 

g hnurF -n^j^ijjr^&d. irt 1-raveling fQr_most-, ohoto^graphers. - 



eJitmnce ■ ^ ' " ■ , ^ ^ 

Thj'ough school' placement offices J employment bureaus. Want ads are 'helpful, 
Apply to studios, camera shops, ^other employers. May start as an assistant 
or te^chnician, ^ 113 . ' - ^ " 
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PhotqgMphj^VSf^ei|s a wide variety of interesting careers. It can hm_ 
a business i-7ah art^ a private, service , and/or a hobby* It can be used 
in induatry^v science t communications^ or business. Researchers, chemists^ 
writers 5I sellers of supplies and teachers can all have careers in photography 



DISADV^ 



PAGES 

a jiot of travel. The free lancer will, find that leisure time is 
:edv: 



and this job is the. free lancer's life, 
it.^lneans- self -discipline. - , 



The main disadvantage is that the cornpftition is keen* It if . a ^ery 
competitive industry* ' ^n'f ' . ; \ / ' 

SOCIAL IMPORTANCE ; '^^^ ^ . ' ' . ^ " i 




Very . important , I There is .a great rew^d in being a free lancer. - There are 
the safisfacticms of being self -employed^ doing enjoyable works and not -being 
tied down in red tapte. In essence 1 a photographer is about ap close to being 
a ft^ee soul as one can be in our ^ciety. . ^' 

SOURCES r ' j ^ - .^^ . ' \ ' ^ ■ ^ " 

P^fessional Photographers of America, Inc. ■ ■- 

A 1090 EKecutive/v/ay, Oakleaf Commons ^ ' ; ^ 
Des PlaineSj lilinois^ 60018 \ 

Photographic Society of America ' . . ^ 

2005 Walnut Street 

Philadelphia, .Pennsylvania 19103 ii — ^ : • 
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makes the pottery from clay on a wheels decorates, glares and fires in a 
kiln, , ^ . . 

\' EDUCATION . '. • ' • • . 

It would depend on the individual and how much experience he wishes to 

recelva. 'If a person intended to teach pottery, € four year college education - 

would be desirable. ... ' ' ■ 

OTHER REQUiREMENTS. T ' 

'EKperienoe or the job, . A portfolio* The ability; io work with others or ,alone^ , - 
WORKING ^ CONDITIONS ' ^ 



Works indoors or outdoors; 'the work will vary ^ from heavy to light. Large 
companies will have retirement plans g sick leaver health plans 5 vacation ^ plans g 
etc. Free lancers will have to take care of these themselvas. 



The hours will range from HO on up* 



^ Wages begin at $3,000* 



Be prepared to deal with .^11^ types , ^especially if selling items* 



ENTRANCE 



Application to employer 5 with a portfolio. 



Must buy wheel, kiln, etc 



.---$15000 minimum * 



TherjS aren't too many full-time opportunities* 



ADVANTAGES 



Making products of use and beauty* - Doing something proficiently that many 
people cannot do- 1 . 



DISADVANTAiSES 



1 



The cost involved and the messiness of the work*^ 



The oFj^cgt^snfnadB^fn haace -t he-.aesthetd-e='beau#y--^"a--ffw^ =™ 
people respect a person's ability to make something by^iand; potter artists 
get the satisfaction of seeing their work appreciated and purchased'* ^ - 



SOCIAL' IMPORTANCE 
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printing presses, cleans and adjusts press to run sample copies, checks 
printed copies, makes needed adjustments and keeps the press in working 
condition.' Oqcupatlons inblude typesetting, photoengraving electrotyping , 
stereotyping, lithographing,' plat ©making, prssswork, and bookbipding. 
Each ha.s different requirements* , . . ' 

EDUCATION / ' ' = . 

High SGhool coui?ses recommended i math, English, mechanical drawing i " 

Techhioal or trade school would be helpful i training is necessary. Some . > 
employers prpvide training classes, ^ \ .. 

An apprentice program of two to five years is required, ■ , 

OTHER REQUI^MENTS/ .v ^ . - ' ^ _ ■ 

Some knowledge of ^physics and chemistry,, mechanical ability, manual dexterity, 
good vision, including color , physical stamina, and alertness. The International'^ 
Printing Pressman and Assistants of North America is- the , printers ' organization* 



. WORKING CONDITIONS , ' ' ^ ^ ' . r ' , ^ 

"Works indoors.i the work is heavy and often hot. 

Employers .provide vacation, retirement, sick leave* Working hours are 
40 par week or lass , - 

/ ■ ■■■■■■■■■ :■ ; ■ - . 

Most jobs are^in cities. There are SS^^OOO employees; .4% of^ them are women. 
There /ire 2,400 openings per year* ' ; ' ' 

.Wages are at present $4', 26 .to IH.SH- pe^ hour. Advancement is to more 
complicated press, with some chance of opening own printing shop* Competition 
is higher for foreman or plant manager, - 

/ENTRANCE ' ^" ^ / / . 

Apply to pr}inting shops or plants.j. union offices ^ trade school placement 
bureau*. Watch want ads* Contact State Employment Services, 

■ May start as a helper. assistant * ' . ^ . / 

ADVANTAGES ■ ' / \ ^ ^ ; " 

of fared in printing ara among the highest in the U.S. The industry also , 
offers staBle employTnent because economic slumps affect this business ' ■ 
.less than most. Good 'printers can always get a job. ■ ' ., ' 

' . . • ■ ■ 1.P2, .. . . ■ ' ', 
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rUX^IlXi;U£'€ f i^aiJ^'it^S, UiSii^Sj um.ni%Liy^um& ^ v^jLu-t^^ ^ wwj^, wjp-fe=f ^t^- 

EDUCATION ■ ^ . . ' ^ 

High school, trade school or specialiaation"" schaol; two or four year colleges 
offer programs for trainings 

High Sohooli Courses in art 5 mechariical drawings photography* painting, 
printing 5 English 5 current events * and history are desirab^le* 

After high school* .one must remember that few employers hire high school ^ - 
graduates 'just from seeing their work. Most employers require from two to 
fqur years training at a commercials vocational art school* pr a college 
art department," Two ^ year commercial art courses are available at Dixie Col- 
lege andUtah Technical Colleges at Salt Lake and Provo, 



WORKING CONDITIONS T \; r ^ ■ ' 

In 1965 the'' starting salary in Utah with , no extra training other than high 
school was $200-$250 a month. After additional training the salary incr.eased 
to around. $400 a month.. Todays however, the salary has raised to an avet^age ■ 
of $1,000 plus a month. * - ' 



,Many"Gommeroial artists work for themselves instead of just one. company. 
These free lance artists do/specific jobs ^for .different^ companies that may 
only need their services temporarily. \ They need a lot of ambition and 
hustle to succeed, to find the work and to sell themselves However * the 
higher pay will compensate for their efforts. In considering the^'geographie 
location of Jobs in Utah, full-time doi^arcial artists are found in cities 
the size of Provo or Logans but most wdrk^ in the Salt Lake City irspa. Most 
work for an advertising agency, a large retail store, a major newspaper* a 
printing or publishing firm, a mainufac tiding company, a television studio^ 
or a commercial art company. ■ . ^ " 



In 1965 there 'were 190 commercial and technical attists in Utah, By the 7QU 



will at least triple. 




Imagination^ artistic skills, creativity, punctuality at meeting deadlines^ 
speed* good eyesight,' good colorijunderstandlng* good sense of size and 
proportion, good^ eye-hand deKterity, self-confidence and enthusiasm, 'Must 
be able to work alone without reminders and get alon| with others. 



DISADVANTAGES" 



Must work under pressure sbmetimes doing 'things outlined by someone else. 
Bi^gets are usually limited, ^ ' 
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EDUCATION ... ^ ■ .: ■/ , . ■ . \ ^ 

Must finish four year cpllegfe course to get the required state teaching 
'certificate. The teacher must also have teaching experience gainad through 
.student teaching^ under another teacher* . ' 

jit is not an.absolute raquirament to belong to any asspciation ; howeverg 
most teaekers .belong-^ to at least two. . '1 . • 



SPECIAL^^APTITUDES ^ - = ^ 

Must have the ability to work Well with p.e'opleV" Must enjoy working with 
young paople and have a pleasant personality. ^ 

WORKING^ CONDITIONS ^ - ^ = • ■ > ■ _ j • 

Lights indoor work. Most summers the teacher Has three , months off, but soma 
summer time must be spent in taking' classes to keep teaching certificates up 
to date and in doing other assignments that the occupation requires* ' * 

The, salary ranges :&om $5,000 to llO^QpO for a B, S.-^degreej ' and .jip -to ^ 
$18,000 with an adyanced degree* (These" salary^figures riflect the constant 
need' for j updating^ of "pcGupational briefs i.e. teachers with B*S, degree 
receive $8 jOpO ^ '$14,000 in 1976,) ^ . . , - ^" 
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porxaDJ-a pai,er"ce neap worK area ana DJ_enas^ ana mixes painc* uonguitanns wui^j^ 
drawings to. ascertain relative positions of the major parts of the scene and 
lines them in roughly with charcoal. - Visually verifiis the relative position" 
of the charcoal subjects. Makes all necessary corrections and proceeds to I 
paint the scene, - = . ■ ) 

.EDUCATION ' / ^ 

High school training" in 'genera art Glasses and drama classes* / 

Special Training: Get all the work experience possible working on stage 
for the preparation of theatre' productions in high school, community theatre 
and college productions, ^ 

■ College: Art majors specializing in drawings paintings color and sculpture*"- 
A minor in theatre is necessary. Emphasis on realistic painting. 

WORKING CONDITIONS . . ^ ^ ^ 

.The work is'heavy and strenuous; requires long hours preparing for production 
The work is one of the messiest ^ There are not many women in the "field; it 
is a job that requires a lot of strength and endurance* " The demand is fairly 
good, but the salary is not the best. especially in the education field. The 
demand is greatest in education* ,^ ^ ^ 

NOTE: The^scenic artist also is employed by -TV, motion picture industry and 
by the larger theaters on Broadway 5 but the 'unions are in control of those 
workers. :It .is extremely difficult to get into these particular/artists^ 
unions; .therefore, the. demand is greatest ;and;, jobs most attainable in the 
field of education. ' ^ . 

ADVANTAGES . ' ^ ' 

^ '\ ^ ■ . » 

This is an excellent career'^for anyone ^skilled in art and interested in drama. 
The artist , has the opportunity to see own work displayed to the^ public 
and usually is lauded* Has great flexibility in producing his work* 

"DISADVANTAGES ' ■ ^ ""^ 

The work opportunities are limited. ^ It is very difficult to break in on 
Broadways for example 5 unless the artist knows ,the right person or is 
extremely talented. Rough working conditions* ' " 



Sculpting is one of the most interesting' and complex of man's arts, ' 
The 'sculptor creates aesthetic three^dimansional forms by carving, modeling 
or assembling prefabricatad elements. Uses stone ^ concrete ^ woodj metal, 
plaster ^ and/or plastic, Sorne modern sculptors use stainless steel, aluminum 
plastics » glass, industrial materials* The sculptor creates sculpture in 
,the-roa"nd^ free standing SGUlpture, and relief sculpture. Many elements 
found in painting such as color ^ space, mass 5 volume 5 lin@5 movamant 5 light 
and shadow 3 and texture are part of sculpting. Sculptura must have depth 
or solidity 5 as well as heighth and width* " 

EDUCATION . . . ^ 

Most modern sculptors are taught in schools rather than serving as 
apprentices- in studios, as was fotfrne^lyi'the^^^bmu 

■ OTHER REQUIREMENTS 

" > / ' . -.^ . ■ . ■ . ' 

Sculptors must regularly shoW their works at galleries or museums to gain 
. contfnissions , ' i ■ ^ I " 

Most sculptors should have a little knbwiedge of architecture, t>acause of ' 
similar materials and -skills being used in both fields. 

WORKING CONDITIONS ' ,. . ■ 

Works both indoors and out; the work will be both light and heavy. Most 
sculptors work alone rather than in -workshops. Sick laavat vacationSg etc^ 
-dapand,on the artist *i , 

.ADVANTAGES / . > . * 

The artist may artistically create sculpture to satisfy individual creative- 
naadsj to communicate, to exprass own ideas and faaiings, or to simply create 
an object of beauty t Much modern sculpture is created partly t<5 satisfy 
the sculptor -s desire to eKperiment with new forms and materials^ Generally 
there is variety in the work because of the variety of media available. , 

DISADVANTAGES ' . 

. •■ ) ' ' ' . , ■' 

Today 5 hardly 'any sculptors carve in wood or, stone* ' Carving ia strenuous , 
time constOTingi and the sculptor's mon^y is tied up in/ heavy expensive 
material* Modeling is much faster and more flexible than carving. , 

^ . V - ' ^ ^ ■ ' , / 

SOCIAL IMPORTANCE ^ ^ ; . 

Models, statuas, of human, beings, monuments or building decorations are 
ilasting monuments to fhe artist and humani^ty. • ' , . • 
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by Kini C. Tropper : . ■ ; 

4' - , ^ 

Chris Heath, 2M- year=old "wood carving sculptor at Troll ay Square, thinks 
that there is a great demand for decorativi wood carvers ^ and that the ■ 
demand is likely to grow. 

"Now that it has baen introduced to the publio, there is an open market 
/for other wood carvers* Peopla are more Tiostalgic^ but thai movement has 
been lost because of nefligencei 

V ■ . \ " . = ' 

Mr, Heathj' in his stpdio at Trolley Square ^ .makes signs ^ wall plaques , 
furnitures doors and picture frames'-beautlful examples of this .art are 
used by many of th^ other merchants at Trollfy Square, He is worklr^g on 
a statue^^G^^Thomas JeBfarson for the Bictntinnial that will, be thirty feet 
high and weigh eighteen tons. "Mr* Heath will re'ceive $80^000 for it *^ ? 

Mr* Heath's shop i^ sometimes hot and hufnidg/ sometimes cold and dry^ and is 
usually -noisy, '*We work in the public so- we are always talking to people, 
being watched by the crowds and being asked questions. ConseQUently we 
don^t get" as much done as I'd like J- Mr. Heath works alone having ^'had bad 
exparlenea with business partners but works in with a group of other ^ 
artiiits- ^- ' \- 

What are the ^physical qualifications r "Age, no, I know one wood carver who 
will be ■ 9^;*^'^ Sex? '"My wife is learnings basic hand tools and has no problem 
except for intarest due to raising children." Strength? ''YeSj I must ' 
sometimes lift one hundred to two hundred pounds Also, good vision is 
essential," "«-,.. ' ' 

What about art qualifications? "You need the ability to foresee what it 
will look like before it is completed. Also you need a good attantion 
span. to study and must have- patience. " ^ 

Verbal intelligence? Definitely. "You are constan\tly baing asked questions 
about the materials i what kind of wood it is , where/' does it come from^ what 
it is, used for, wili it last . in weather, will vit take a strain, and'g'ust - 
general information about wood." 

What special^aptitudes wiU help a carvar? "It's 'a feeling you have- to have 
whether it's halfway or wholehearted, whether it takes an entire life or only 
two hours to reach' the zenith of one's talents." • ' 

What kind of preparSt ion is ' necessary? "In high school', learn how to handle 
tools. Intensive training in wood shop, furniture building, cabinet making, 
milling and lathing wood. In college j^take some sculpture with clayj, it's 
a good beginning.- There are .nolschools" in tha U.S. which teach wood carving, 
some in Denmark. I'm thinking' seriously -about 'getting together a.-school or, 
some sort of training 'progr am., I am aelf-t aught ^ I spent two summers and 
two winters' in a* shack up, Lake Butterfield Canyon in the' Utah mountains to 
learn, " ' ■ , 



•■Prices dapand on what you think, your work is worth." 

Ha began as an artist "fumbling around* I came to- TrQllBy Squares sold 
picture frames, and decorative plaques. The graphios artist from Charles 
Anthony Jewelry came and asked if I did carving* Tha first I did was for 
thfem* They wanted two carvings that fit around corners. I didn-t even - 
have anything to show them because 1 had either given away or, thrown away 
- all my stuff*" 

Advantages? -*It's a unique occupation to be in. You're your own limit. 
Opportunities are few in Utah^ although there are a few, I^ve heard that 
if you can make it in Utah ^ you can maks it 'anywhere. Better locations 
include New Yorkp Mexico , California^ Canadas Massachusetts ^ some in Wyoming 
and Idaho. Best^ thing is the freedom to be creative 5 the opportunity to 
do your best whether it pleases anyone flse or not. \ 

Disadvantages? -^You must work. alone Bp much and must keep. your own books ^ 
But holidays are up to you." 
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The sign painter creates layout and desiin for signs and posters intendad = 
. for interior and exterior use. Works , on paper , sign^aloth, sign card' or 
other specially prepared mater ials. Works with pen and ink or brush and I 
vrith temporary or pernianent paint* The illustrations and lettering are 
created in a: style compatible to the nature of the product. May also 
design lettering. 

EDUCATION ' ^ ' ' " _ ' i 

High SahoQl: Art classes 5 especially those developing the skills of drawing, 
illustrating, layout and lattaring. A good knowledge of English and spalling 
is required as is an excellent sense of color and design* 

-Specialized Schools 1 School of comTnercial art| community college and four ' 
- year college would be halpful but not required,'^ j 

i 

f 

SPECIAL APTITUDES . ' . : ^ ' 'f 

Manual deKterityj precision and detail skill. .1 

^WORKING CONDITIONS " ' ^ / ? 

' " ■ , ■ _ / 

Work may be both indogrs and outdoors* Most, work is light but may be / 
heavy at times* Regular 40' hour week unless fr'ai^lancing. Jobs may be| 
'found in both large and small cities* Usually two/week vacationj 10 days 
^ sick leaves Social Security , profit sharing benefits ^ and a htal;ph plan', ;. ' 
The demand for workers is increasing; 'however ^ there is little job / / 
training^ available 'except limited art classes or apprenticeships, ' 

Free-lance .work pays at least. $10 per hour* Yearly wage is $7 ,000 to I 
$15 5 000 depending on- company or if painters are self-employed. . . 

ADVAMTAGES' , . \. ' ' ' ; ^ 

The pay' is goodj the work is light and a paint e^^^s ' usually own boss*j 
Usually a painter can choose own hours^-working when and as long as^ 
the painter waints. There is- little pressurei When pressure cgmes, greater 
earnings compenstate for it. ' - - _ = i , 



DISADVANTAGES ' ' . : 

Works alone and there is little appreciation for the work done.' Sonie of 
the work Is outside, and the weather can be a problem. i 

JOB ENTRANCE / ^ . . - y / - 

-Applicatlon-tO: employ er-4f- 

little' capital is needed. At the present time there is great demand for 
sign Dainters* ' . \ 
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signs and posters it would be to get along without the ■ automobile^. 
SOCIAL RESPECT • . 



There is little social prestige; however, there is much personal raward., . 
A painter who does sKi.llful, attractive work will be in great demand. The 
pay is also ve^y rewarding. 

SOURCE . . ' . " 

David FerrieP (parsonfil eKpsriance) ■ ' 

D.O.T. ' ' ■ . 



N 



112 



and aecoration wnicn represent tnc tima or. tne piay. SKetcnes ana paxnrs 
plans. Eressnts plans to stage director and producer for approval. Builds 
■ miniature sets in cardboard 5 plaster g or sponge. Prepares working drawings 
ihowing elevation' and plan of stage in detail for scene builders. May 
designate size and'ovtrsae building of furniture and setting according to 
Tniniature - set , May create spacial stage lighting to achieve dramatic or 
decorative eff'Sqts or works with lighting director* In axperimental theatres 5 
plans stagi sets for mobility , Intirchangeability , and economy in accord 
with budget limitations. ■ . " , ' , 

EDUCATION ' ■ . ^ ^ 

*^ ■ ' 

A background in the liberal artS| beginning with a collegi preparatory program 
i-n^ high school 3 lays the groundwork*., A talent for drawing is a necessity* 

In college 5 one would' do best to major in theater or art and^ arGhitecture, 
taking ^advantage of every 'opportunity to make use of tachnical ikills- Among 
the schools known for stage design progranis are the Carnegie Institute of 
TtGhnology in Pittsburgh and the Goodman . Thqatre and School of Drama in 
Chleago, The next step is to gat ixperienGe and polish technical skills, ^* 
This is best done by an apprinticeship under a good desiinerr 

^All scene designers on Broadway^ in commercial films and in commercial- 
network tiievisicn are members of the United' Scenic Artists,- Note : 'In 
New York there are over. .200 unemployed scenic designers and only 12 are on 
the employed list* Most working scenic designers are in the field of 
education. In fact, there is a deniand ftr good scenic designers in education. 

ADVANTAGES . . 

The world of design is growing and there will be opportunity for .talented, , 
. capable^ people, ■ / ■ , 

DISADVANTAGES ' [ ' . ^ 

' Deaigning is a competitive field. Only the truly creative , dedicated and 
persevering aspirant will succeed in TV^ motion picturiSs Broadway, or in 
educationi 
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EDUCATION 

High school is deiirabla* Specialised schools are available in some areas. 
The best way to learn the art is to apprentiGe with a company or person who 
works with stained glass. 

OTHER REQUIREMENTS; ^ ^ 

= ; -4.. 

Exparienoe with an expert is the most important thing* Art talent in 
organising space is also Important, 

f') ■ - ■ . ■ ■■ 

WORKING CONDlfrOMS ^ ^ ■ 

Works mainly indoors; some work will be heavy g most light* '"Companies will 
have a health plan, rstirement plans vacation plans and sick leaver however 
most dssigners are stlf-tniployed* . - . 

Working hours are ^0 or mort* 

ENTMNCE . ' ^ ' . . 

Most likely will have to optn own business ih Utah,^ Hirtiffium capital would 
have to b% at least $2g000 and up, 

ADVANTAGES 

Craataa something aestheticaliy beaut iftil out of solder and glass* 

DISADVANTAGES " \ ; ' ' ■ 

The daniand for stained glass workers is not too great . There are vary few 
openings I most of the glass workers are- repairmen hired by churches. 

SOURCE ^ ' \ ' _ 

Paul Adams I stained glass artist at Trolley Square ' . 



art gaiierys museum 5 or. historical site* ' Lectiires Goncerning important date 
history 5 etc. Answers ques^tions of group. May arrange tours throughout 
areas of the ajtatej countryg or world. 

EDUCATTON " , " = . , 

Some colleges including classes in psychology 5 art. 
■OTHER REQUIREMENTS ' ^ 

Airline expariance is desirable* Must like to^ travel. Must be able to 
get along with people. 

WORKING CONDITIONS ' _ 

Does a lot of traveling* "Would be -on call as long as the tour was together 
which could vary from hours to weeks* . 

Pay is about $6^000 to $7 ^pOO yearly, 

. ENTMNCE / . 

Application to employer^ usually get some other experience in travel bureau- 
ADVANTAGES "^^ ^ ^ ^ ' 

One travels most of the time to different parts of the world* 
Often tour director takes family on the tour* 

• DISADVANTA6ES . ^ 

Very seldom home. 

SOCIAL IMPORTANCE \ ■ ■ ' / 

People.now more than ever like to travel and there needs to be someone to 
make 'arrangements for travel, • " ■ ■ 
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into presentations which assist in sales promotion. It would include N 
interior displayers and 5 on occasion, exterior, 

EDUCATION \ , ' ' 

nigh School Mechanical drawings advertising art| art history, businass 
training, shopworkj English, " - / 

Special Training: Apprehticeship through sevarai years. Art courses 
including ■ design and interior decoration are desirable and courses in 
merchandising and selling help, 

OTHER REQUIREMENTS ' ' ' 



Supplemental skills of lettering, sculpture., painting, etc, ar^ helpful, 
No^ union membership or special license required. = Must have art and 
manipulative skills, " - ., ^ 

WORKING CONDITIONS ■ ' ■ - 

Mostly light, indoor work. At times work can be heavy and 'on occasion 

there may be some outdoor work. Works with creative people. Most of 

the jobs are, in the city. Opportunities are unlimited and on the increase, . 

Usual Benefits- two week vacation , social security and company retirement ^ 
variable sick leave but about average. Forty hour work week with some over- 
time on special productions. There is usually a health plan too. Often 
receive job training, by working as an apprentice. 

Wages: Basic wage, $2 ,10 an. hour up ^ to $9,000 a year,. Specialists and 
executives may receive salaries several times this much, 

-ADVANTAGES - l / . ' . ... 

Contacts a large variety of people including daily-managers , sales ^ people and 
specialists'. Creative opportunities working with large variety of materials. 
Work is varied and done in clean ^ comfortable, well-lighted surroundings. 

DISADVANTAGES ' . ' ' " ] 

Unless a specialist or eKecutive, the pay is a, little low. Often under 
pressure to meet promotional deadlines Most work opportunities are in . . 
the city 5 and most work is indoors. Must work with somewhat^ messy materials 
such, as paint, glue, paste, mache^ plaster, etc; 

ENTRANCE ^/ / ' ,. ' 

Application to employer. Job opportunities are unlimited^ the field is. 
•\ ■ . - 
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SOCIAL RESPEGT . 

It depends largaly on tha specific individuals who oompoee tha tism of 
workers. ^ It is a rewarding iKperience to work usefully and productively, and 
be able to raadily observe the effect^. * ; . 

SOURCE ' ■ - ■ ■= . . ' 

W.W.O.R. Science Research Associates', iric, , : ' 

SRA Occupational Briefs 




Title VI of th# 

jnited Statis ^hail, an t!>^ grQund ract, CQigr, or national 
□rlgin, be excludtd from part i^ipar ian in* be denied the btnefits 
of, sr be suHj^cted to diicrimination unctr^ any program ©r activity^ 
reciiving^ Federal financier assistance," Titi^ IX the Education 
Amendments or 1972 » Pusilc Law 33-313, states ^ "Uo seriGn in the 
United States ihalli on the basis of ae^, be t>?ciudec from^ sartiei- 
pation in* be denied the bensfitj gf, gr be susjtsted to discrlniina- 
tion undtr any educatioh progrim or aetivitv rectivlnf federal 
rinaneial assistance," There fere, zar^^r education project! jusported 
under Sections ^02 and ^0^ sf the Sd-isati^on Amenirrients 30^ l?7^/lik 
every profram or aetivity P^caivin^ financial assistance fron. the 

3* Depart^ient ef Keaithi EduGatJon, md Welfare, must be operate 
in comDiiance with these lawg, ' - ^ 
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